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Personal information
Name : Ahmad Abdelmohdi Albloush
Date of birth : 15\4\1972
[bookmark: _GoBack]Address : Amman – Jordan
Phone : +9620772242115 
E-mail : ahmad_bloush@yahoo.com
Qualifecation
1. Universiti Malaysia Terengganu
PhD, Business Administration (Human Resources Management) (2019)
2. Amman Arab University
(Master of  Business Adminstation) (2016)
3.Arab Open University
(Bachelor of  Business Administration) (2014)
4. Albalqa Applied University
(Diploma of  Mechanical Engineering) (1994)
5. Hittein College (42 credit hour, computer science) (1990/1991)
Expreince
1. Porject Management Office (planning and cordination officer). (2 year). KADDB. Jordan
2. Project Manager Assistance (1 year).  KADDB. Jordan
3. Head of The Local Procurement Committee (1 year). KADDB. Jordan
4. Trainer at The Royal Automobile Museum.  
Courses
1.Project Management Profesional (PMP)
2. Advance Human Resource Management 
3. workshop  (PLS-SEM, SPSS, and STATA)
Skills
1. Computer (word-ecxel-powerpoint)
2 . Work pressures
3 . Good Relations and Communications 
  4. Ability to solve problems
  5. Ability to take decision 
Language
Native Language : Arabic 
English Language : Speak ( Good) – Read ( Very Good) – Write ( Very Good)   





Conferences
1. Postgraduate Conference (University Malaaysia Terennganu, UMT). Dec. 2018
(The Impact Of  Wasta and Training on Job Performance at Greater Amman Municipality in Jordan)
2. National Human Resources Conference (University Utara Malaysia, UUM). Aug. 2018
(Impact of Organizational Citizenship Behavior on Job Performance in Jordan: The Mediating Role of Perceived Training Opportunities). (proceeding publication )
3.  International Academic Conference on Business and Economics (University Sultan Zain Abdin, UNISZA, Malaysia). Oct. 2017
(The Impact of Organizational Politics on Employees Performance in Jordan)
4. New Trend in Business (Amman Arab University, AAU). Apr. 2016
(The Impact of Technological Capabilities on Projects Success in Cellular Telecommunication Companies at the Hashemite kingdom of Jordan)
Publish
1. Albloush. A. (2019). The Impact of Organizational Politics on Job Perfromance: Mediating Role of Perceived  Training Opportunities. International Journal of  Business and Sociaty, 20(2), pp.  (Scopus Index). 
Initial acceptance of publication
1. Impact of Organizational Citizenship Behavior on Job Performance in Jordan: The Mediating Role of Perceived Training Opportunities. (International Journal of Productivity and Performance Management) (Scopus Index)
2. The Impact of Wasta and Perceived Training Opportunities on Job Performance In Jordan. (Journal of Sustainability Science and Management) (Scopus Index)
3. The Impact of Organizational Politics on
Employees Performance in Jordan (European journal of social science)  
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