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Abstract:

The problem of the study lies in the insufficiency that found in the performance amendment
methods and the traditional control which have become unsuitable for facing changes in the modern
business environment,,,, Eventually, the question of the study can be formulated as follows: Does the
use of the standards dimensions of the Balanced Scorecard affect the Financial Performance
Evaluation in Al-Basar International Foundation — Sudan ? The study found that the basic
assumption has been achieved, and that is for the presence of a strong extrusive correlation between
the use of Al-Basar International Foundation for the Balanced Scorecard through (financial
dimension, customers dimension, internal processes dimension, growth and education dimension and
the social dimension) as an independent variables, and the Financial Performance Evaluation of the
Foundation as a dependent variable . The study recommended that Al-Basar International Foundation
must concerns on the application of the Balanced Scorecard in the Foundation, and regard it as an
effective tool to implement the strategy, and to concern on non-financial dimensions, it must
concerns on the quality of services in order to attract new customers, maintain old customers, also
the Foundation must care for the complaints of customer, and manage it in a timely manner, improve
the internal processes, rehabilitate and training of cadres and emphasize the importance of the
Foundation role in the social responsibility.

Keywords: the balance scorecard (BSC), Financial Performance Evaluation, Non-profit
organizations .
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. Idem.

» MINISTERE DES RESSOURCES EN EAU, Direction Des Etudes Et Des Aménagements Hydrauliques,
ORGANISATION DU SYSTEME D’INFORMATION SUR L’EAU EN ALGERIE, Second Evénement
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Abstract:

The aim of this study is to highlight the role of water information systems in sustaining and
enhancing the governance of water resources in Algeria. The paper presented that the water crisis is a
governance crisis and therefore the need to move towards water governance by applying the
principles of water governance, which includes: efficiency, economic and environmental
sustainability, responding to socio-economic development needs, and accountability to stakeholders
and the public. The study reviewed the conceptual and applied framework of water information
systems and their impact on the establishment of water governance through a statement of the
concept, objectives and information resources for water management. Finally, the study highlighted
the real situation of water information systems in Algeria and its role in the sustainable management
of water, by addressing the legal and regulatory framework of information systems for water
management in Algeria and the most important components of the integrated water information
management system in Algeria.

Keywords: Water Information Systems, Sustainable Development, Water Governance, Partnership,
Data and Information.
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http://fintechinnovationlab.com/wpcontent/uploads/2017/05/Fintech Evolving_Landscape 2016.pdf
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and bank supervisors, Bank for International Settlements, 2017, website:
http://www.bis.org/bcbs/publ/d415.pdf
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Abstract:

Recently has emerged as a new type of areas that attract companies contain activity and to
achieve development and profits through, this area is an integral part of the digital economy and the
world has become the focus of interest by default emerging companies which began to develop his
concept of the viewpoint of the basic rule of their activities, especially after the electronic commerce

itself imposed a new activity and achieved considerable successes and developments and profits to
its employees.

The term includes several financial technology sectors of interest can be the pioneers of New
Ideas Important layer polarized from clients wishing to take maximum advantage of the digital
economy, a feature for companies that can easily attract the consumer email to provide selection of
financial-services digital technology, but the birth of company and lack of experience makes the task

of these emerging companies is very difficult, especially as competition for financial companies with
the classic concept.
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Abstract:

This study aims to shed light on Arab securities markets by assessing their activitiy level and
their performance during the period (2009-2015), relying on a set of indicators of size and
liquidity approved in this field and adopting the descriptive analytical approach. The study
concluded that Arab stock markets performance has fluctuated , during the study period and that
they suffer from a clear performance gap being affected by the global and Arab events during the
study period. This allowed us to identify the main Economic, political, legislative, regulatory and
structural obstacles that hindered their development, and to find the most important pillars of
their regeneration, to perform the expected economic role by taking several actions to improve
their efficiency, such as reviewing the economic, legislative, regulatory and institutional
frameworks, as well as adopting the appropriate fiscal and monetary policies, with the need to
strengthen the coordination and linkage between Arab securities markets as a mechanism to
support Arab cooperation. This coordination should include the unification of the procedures and
systems governing the operations of Arab markets in harmony with a unified system developed
in accordance with Arab surroundings and at the same time consistent with the global changes.

Keywords: Arab Stock Exchanges, Indicators of Financial Markets, Market Size, Capital Markets
Efficiency.
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Abstract:

One of the most widely used linear models in marketing is the FISHBEIN model. Its basic
principle is to compensate for the bad quality of the mark or product during the evaluation process by
other good qualities. This study attempts to model FISHBEIN on the process of evaluating the
properties of cars available by Algerian families living in Béchar and to show the most important
criteria that the consumer focuses on purchase of car. By posing the following problem: How does
the Béchar family use the information they have to assess the alternatives available to them to buy a
car according to a priority?.

This study based on the random sample method, where 42 samples distributed to target families.

This study found that there is a high percentage of correlation between the Characteristics and
the strength of belief when buying a family car but in a random frame and this is what we hear in the
answers surrounding the four hypotheses. The role of Characteristics is very important in the car
market for the Algerian consumer, Is a key reason in drawing up an efficient marketing strategy and
providing the required advantages according to the strength of the belief about each Characteristics
Keywords: Consumer orientation, Product characteristic, Consumer belief, Consumer attitudes,
Fishbein model, Purchasing decision , family choice
Subject Classification: M31 , R20, M390
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Page | 77



Lagane allig clsall Ganads Hlidly Gedl L o alaie¥) G2 psaall 18 (e dagSall 0 dpagaa —
cgasSall Bl ddball dall DA e dagSall s
Maganll dally deadl s cJlee V) dlas La o IS Lnadatill 5ol Jodi :dpadaill) 5oliSl) —¢
MEI dpally Slanay) doa claall s Aagibad) 3lsu) Jodi 1da gikall (3 gull) —a
Bl ey 1 4YA diw die Lgin callad) (golaiB¥) (sxiiall oo Lallall Bandlil) Hd5e acar s eallad) Loudlisl) jdga .Y
o Oslailly Tang ¢ Auallad) Al g liagd) e Loy Ll s gy dnlai@Y) cluladl (K8 3 daga
B Alga VEe gl 1 Lghaiy AU Joal) s by 25aY) saatiall ¥l 3)lsla dealad alil) Adeall daaitl) S5
Jlee ) il 5 (GCI) Growth Competitiveness INdex seill dudlis (53de skt 3 Yoo v diw g Yoo
(GCIGrowth ) Gudlall dsdlall jise sk & Yoot 4w g «(BCI)Business Compétitivités Index
Dl @ Glubually dasgall Lalaidy) Jelsall Cilide e Jaly zualy Global Compétitivités Index
side o Alpall pudlil) 5,080 auls 8 Asadlell Ludlill yd5e adie) B g ¢ Hally S () e Lty
it el gl e Clesens B e daiy (e
Dbl dgaill Al Aelally Aals) Glasdl s o auld e rdalad) Lulasy) bl -
LY el Al SN L)
Gsmalls danlly puadl G U ccapyailly  Jall aideill gkt (20 Ao dld 8 ey 1 Cluuall 3ol Cjjaa —
c e o AR Gl Bl ol g Ll (205 ¢ N obaill (e Bl e 8yl (s2ag Ll
LSl pskally S 3 ey JleeY) cl€es SIS i sl Alee i 1 ghalll Jalse —
Gy Jae 33 AU o) o G eiallad) Al e 8 Joal) qafii want i ALl uladll ) SIS
il Al g (BG5S Y e
degana lgnand Sl LW o5l suga o Hray tAaall) ClLaLaBU adl) e Gulidl Gal) SSEN Ldgal) LY
Laa i) Clalai®¥) ope dlgs 41 d5all Jaing sy Cheal (85 1996 ple Jia " yu algg’ 4KyaY) allal) ddnia
tsps 1sKe 03 el due b pdise A6 ) Gl gl diws e Jso £ Lge
& gl Clydgay daed )l Lol cpdigal) Jaxs Guaie 21 ydgall 138 acang i daalai®y) Al jdge -
el ool & ciizay allall slay)
Anlagleall dganll dglly aabeill Cpidge aad Duaie 21 dgell 1 sy @ Glaghall dgadl) 40 sdge —
Aslaglaall L) Cpdgas
dasall hige e lan¥) Yy Ll Clyidge Jaad Duaie 21 dgell 13 pums tdpelial) Al jdde —¢
Ny sdsall & adiie e o Jameal) dsayl) g i) g caglucia Uyl ligSall o3 iaiy dagulally 2l dilasy
Ao ll) laladY) Jgo 8958 ilpige Cun o duadl by in

(0 YV E (T dnlaiV) Sluludly duanl) dlae puall Joal (A aldl) o Libpadly polat®) Lad)  csilan s
A1 44 e

*HeritageFoundation, lbid

AV o el gage Olsny dals deal ilaad”

“The World Economic Forum,The Global Compétitivités Index 2015-2016, Available on:
.<http://widgets.weforum.or>

rle zle Yo d cdgpal) Joal) b SLaiaN Flia cclalial) glaly Hlein¥) Glacal dppell dussgall
NN Ga < http://www.iaige.net>

AA=AY U u=e cL'é.\Lu = ‘O\}CA) dala JA;T ‘;é.L:..AA”
Page | 78


https://www.google.dz/url?sa=t&rct=j&q=&esrc=s&source=web&cd=2&cad=rja&uact=8&ved=0ahUKEwiqoaDExb7NAhVIPxQKHT3uCnYQFggnMAE&url=https%3A%2F%2Fwww.weforum.org%2F&usg=AFQjCNEz9Cp9FcIR6UHxTcaHYKMYE_JGSw&bvm=bv.125221236,d.d24

tay Jug il Yoo a0l pgall syl ana)ll Gus (Ve eme) Gu ol g8 duedl) chdsall ce W
colal bl e Vo v s o foud e jia
hde lgian (ge5 1990 ale dia i dupid) Lpatill 5oy Sladl) Basiall o) aling ey 1dipdad) daill) yd3e .
g (s caugie cadline) Ayl Lpetil) g (et Clegans EOB ) 8 allall Jg i (31 Ayl dpel)
tod lisKe EB dausie (uld e da) duaill (Rl j5al Clidial
A 85 54525 (o Lo (o) 5 30 san L zshig B die pdgiall pead) augier (ulss el Jsha @
o) v s v o zabig AABAAN dnaeill Jaliall (8 GlaalY) Cany Gl C dueY) gae Jara (uliig dbjaal)
- 2¥5240.000 5100 o Lo zgbing il Iy Asall malll 3l Jas Jaea (alig Lbundll (55isa @
%350 o Aanisia dopd e oSS 5 80 % ) ddle Al Labi 1A ilisine EDE e el iy (eSy
oglaie gl clydgall o3 midis (50 % (e i) dumiiie Aoy daasig (79 %
e Lgis Haay 3 Jlee¥) elal diy o (enn JlaeY) olal Alggun pi5e Slaaind 5 s Jlaed) olof Mog yii3a .0
DA sae i 8 daatl i) 8IS gl e ) lang Adsal) Jisail dsbay ol Glill desana e Yoot ale
Aojlan Alsgus sdgag - gy Lad cililiall de g allall U333 Aalai®) el ddee e Slelaly ol
Wl iy o Jymnll iy ool Joadl Jid V1 dpall Cumy ¢dlgn V30— ) e gald) qiy JleeY) dasd]
"l dujlad Tntn €5 Aaedle yiad Ag)aY) Al o (duniiic duad) day)
il (8 de b clpiseS padid Al (gleinl) ggpdall slia 8y53 (as daulid il e e JlaeY) ol Al 50 (5SS
b Jiaitg ol ilaady Aaalil ZSlaY) Cojlas almials Aoy glsd)

cold) el zhaiul ise - ol Blall ey jh5e =
CSheall Jiass 850 — celpgll duass Hd5e =

o aiieal) les pEige — oW Je Jganll Hdige —
cagaall yie Blaill yise - Gl pal) xdy yige -
TooleeY) Vs Ligad phge - cagiall ) e —

B)lidie dulga Cipdida (389 Sxlad) i@y dudlis éb :93153\ L5l

Ll hdgall o3gh ciald dhas yally dale ddeay dppal) QLD el o i@l ga cdsall didats (mje G Lo
MaiBY) Al s Gl e siall 138 DA e Wlglag cuadlall Wiy ISl adsal) Ciluowgall Jd o aS e
s yi5a5 Adoal) Lpndlinll jh50 Apalai®) dpjall jige 108 5l ddsn Chplige Gy dupall Joall (ans Lgin)lkes (5l
e
Lkt aey 138 (SN L0LaiBY) Lgilhige ) AAT Aind Jaiil) deda 2ep el saleind igifiad) dlal®Y) adly padds Yl
Ol Dliel 5u€ Ao 3 Cad lbilaeal) of a5 WISH K Y s @lia of V] cilgall cilunsall lgdle Lgale] ciladiadl
Gkl Jolas auleg adgal) 3ol b ojland il iy ales Lew dolaiil) clailall g 2aly 350 o iy (gall SLaiy)
Yore A veee sl Pla gihall slaiidll s)ylall 5 sl Glall chbse didas PA e Jihall 8 LI i) 280
ol LS (1) ) dsaadl 8 Findly

£0 (£E ya pa YOI ilall (Al daala Ve g il Alae CMAupal) Joul) B LAY Fle @Bl cg)las aanl) ae
<http://arabic.doingbusiness.org/> : e 7t «Jlae¥) dadil dujlaa ¢ Joall clidl de sana’

fsde e YT Jlast) el Aggau s cchabiall Glaitly HLeiinl) Glacal dupall dussgall ©°

A o2 «<http:// http://www.iaigc.net>

Page | 79


http://www.iaigc.net/

Yere - Yoo gl A il B aladly JaNA ¢l cilpdige pam sk (V) ad) Jgaad)

iy e Laall dggad) | cleghaall e deay | Asled) Luhiadll dua) | pdizill Jaes | U ged Jane okl
sl lae il (s 5ld) (S5 She) (2 ) (%) (%) s g
vy.ve TAL BT Yedo.A V.t o Yi.o
AR 0.1 YY.VY VIAT.A AR A Youn
ACR Y 0.1, Ya.00 ova.Y K" .. Yoy
N£.0A o.0A ¥1.44 444.0 £.4 Y.$ YiA
vy o.8) YoAY ov..v- ERY Y.$ Yau4
ve.ra o.t0 yo.ry Ve r.a Y.t Yoy
Vi.eo £.6) Yo g r.o- £.0 Y.t Yo
VALY - LRLY VY. oy VYAA- AAS vt Yoy
AY.44 r.oran LarY - RN YA Yoy
AY.0A r.vre 0. AAY- yYoy.v— Y.y *.A Yaye
VIV..0 Yoo YV.orV- Yooy, Y- £.A *.A Yoo

www.bank-0f->: e #le Yedo I Yeuage Sl dlhy e e alaeYh ofalll el (e paal)
.<algeria.dz
1Al llasSlall Gany s WiSasg Yo Yo=Y w0 sl PA aylally Jhall il clpdige a8lsl L DA (1
il Jana lgaal dal A1 Gl oo DA o il (S e 520 s dale Aday 1 AR Ol @lpdiga i
Al Lala 8 Lgadl bty gl alad) dilaall daaa s
aiin ol ) sas JTA s Y010 i gl a el saills (giall SLaBY) s :(%) Sl gl gai Jae —
bl Jadl e gl sl Syl Lk 3ag colatV1 (et s Jo il Dland iy iy sed (J8 e il
bl ey
Cgiadl b aame aitl cuole Ll sls Al 5538 e A5V Clsindl DA leal pdaill Jane Cige (%) pdwall) Jora -
G a1 dgmylad) Adleall Apoal saa)¥) 3 B3l G Bl ABSH pai ) aa g USY) 13 Gay clgia 5,8Y)
Asatil) llaladall e desene (DUl e
Wiie Sae daal 2009 s aas laele bl Jae 55l Jsha e Linga OIS laasa, 1(g 2 Jble) dalal) duifjaall dua; =
Diaall L) Sae OIS 13l coal¥) bas L za bl Yoor Y5 ) laa 8o Jlke 10T G diad gl
Cagll 8 im0 Yo )€ dnd Saall of SN jans 4t o)l falid) (Rla] ) Gia 8 Ye Y0 du
G pes Ads Al Llall (alias) ge daTl Bieal) Laliel sday Al ¥en Ve slaty drasdl e OIS 3
e genll il ¢ iyl 1385 Laalall dy
td Jidtiy alall Allally alaiBY) ABlay ddafise a9t A Ol Clpdida o
a1 ea Yo r= Yooy g5l Jish Talfiag i Wil cile haal) (e sinz( M99 Jlole) cilegdaall (aa dua) —
0o dayll drand (gl pandl davsgie aadds) Cums (Jo ) e palisd) ) @lls aagy Wil Jiae 2¢8 YT A
Yove daw el Y52 53,07 Y ) fda Juepll 1¥53100,23
dije G U] e aills D) (a1 S¥sall e (glall Sl i jauw cije tgilal) Sl dipa o -
LBl (b Lt COlanll Capen Hland b Bals Ll il 03 Cingd G (521 clgid) Vsl
Aol G Le Capall Gou & Ll alas el dly Joaly cdadill el (alidily Capall Gloul 8 bl Bl g
o3 oDl olgie (o Lo Hlall giaal) el Cipeall jrw e Bliall g cdlaall 1 (8 adas lasal cdyyilall
il el Ly silasll 2lai@V) il ol Cum saaas 2y adal) Aedl) Copall Heud Sl (gl of SAL
-Omneil) laall WAlS,8 s lad) s A lY) (8 @)Ul alall BLSY) (g5
Page | 80


http://www.bank-of-algeria.dz/
http://www.bank-of-algeria.dz/
http://www.bank-of-algeria.dz/

O Lo sl e s LB LIS Gl G B wn s ) caad el of gl b€ Gus b e kel
Db 138 o sa adde At S0 Lag coa)all o AN (gl e elgu (sabeaifl hEa) Yedo s Yoo i
Daar DNy Lda A Sl Ll e Jy Lea sl 3l (8 o) Slaad glil (I Al Uasye oS
ORliail 2 Yo g A Al el el cldse e doa L@l e iy pidy (Jo sl e aals
el Sl
gl Ledlil) ydiga (b i) ddga Ll
Clia) ¥V A Al Ve bl ool snidl e aleall ol dpdlal) a5 8 dsjadl Jsal) sae gl
& Ll Ldle V9 A5l b saaia) dupell LY ety cballe YA A5l cibial g 3 cladle AY A5l i)
Ldlal) jd5e B Lupal) Jsdll s alige priag (Y) o) Joaally Liddle V7Y Al ciia) Lilinge Wl cladle Y4 435l
Yae-Yay e aldgal

Gasdl Joa) anad Alpal) Agudblisl e 1(Y) o) Jand

2016 2015 2014 agya
el | L | s | e cad | il
48 4.5 39 4.5 44 4.5 Cadll
16 5.3 19 5.1 12 5.3 ablay!
18 5.2 11 5.4 13 5.2 ki
29 4.8 24 5.1 20 5.1 A gal)
137 2.94 141 3 141 3.2 Ll )ge
87 3.98 87 4.0 79 4.1 sl

Source:The World Economic Forum,The Global Compétitivités Index 2016/2017, Awvailable on:
<http://widgets.weforum.org>.

rol a3 YV T Y € il G pdigell Djlaarg

YV i b gl bl s Ll V) Y0 A il 8 il il elY) (mlass) e i)l ez el -
o amall ALY e Al dlsje 8 4 aas @lall Ala®U dudlal) dsal desdl) Jalgal) dliay Ay DS (e
S LB ggian (B hEY) saa o aslae¥) B e Oy paall o adiad) slai®¥) ) ddledlly 5ol
A glaall Chaag (gl aas jsnag

L Ajlae YN Ain ilye D adlul) elY) B 8ol a3 cpiall il YL Gumall Sl s sl -
Y e Al Als e (8 asl aad ] Lol Al gl Lo dl) Jelsall A3jlhas ¢ pa5al iy 120 (81 Y4 £
ey 4ld o @A) Ll clllindl e jig maaly Llledlly 50U e adiead) Slai@y] ) Deplall 3lsall o adiedl
e @il Flia o gy

YorT L il Aady il oY) 8 8ol ciing cbje ISV Copall g adiye (sine oedlil) WA e s b —
Oo Al Alaje &4 aas phadl Aola@Y) dadlnll asa Loyl dalsad) Ljlaas ¢ pddall B pe ada Yo) o d)lae
als (e @) Al Gl e g maaly ddladlly 50US) e adiead) oL@y 1) Legdall 3lsall e adiaal) slaiaY)
Aadipe Al Ly o i aleny

pon Y00 E Ly A3lae Y1 Al Cumill) Cus caiudln bl aae ShLY) SLa@Y) Sl sbaaial) dul) afly) -
e sald chley) Agal dpudlall yisal daepdl) Jalgall i DA ey Apndliil) ja5e (A Caihall aalil) e w2l i)y
@il i waail dala b g8 1 clgilunge 80Uy dnlud) cililiiall e lajig Sliar b ¢ JWSalls dbjall Lo s
ol Al Ll Las. HISEN g 208l g aDleg il

Page | 81


https://www.google.dz/url?sa=t&rct=j&q=&esrc=s&source=web&cd=2&cad=rja&uact=8&ved=0ahUKEwiqoaDExb7NAhVIPxQKHT3uCnYQFggnMAE&url=https%3A%2F%2Fwww.weforum.org%2F&usg=AFQjCNEz9Cp9FcIR6UHxTcaHYKMYE_JGSw&bvm=bv.125221236,d.d24

Gay el o) gl (st o 2lon GAY diu (e Lgualisily Landlil) 508 Chaay (Slgall SLaBY) Sl : il ge —
Flie o sy abiay ol 3 Y] Lsalu) il e g ol dhle sand lsall Slai®U due il cibdigall g Pla
ol (gl
il e w2l ey pald ang o Ahalls ale dng o dapall Joall sine (Ao dpudlall Clyiige dilady 8ol )il ADAS
pabeilly Al ¢ SH SLaBY) i cAfintl) Al dalally Talall lnsgall 5aga s Jsdll man e bl 431 V) (diindl)
5 (2ag L) Bgadly Janlly aud) (gus $US ccayilly Jladl aleill jhity Slaia¥l agale 13 IS ye 13 oS0 Sy
sl £ Ll (seg ) skl e BalinuY] e
:LalaBy) dyall yiga B Al adge (TG

chly) cilialy Ldle VWY il cilial sy VAT AolaBY) Lall jdge 8 AL YOIV L Jell s &l
(7) Jsaalls laadle 1) cusCl Lalle VE A5l 3 cppnd) 5 Lalle Y9 Ayl 3 ks Ly dadle A 4355l 5asiall dyyal)
Ay dpall Joall Ganss bl aBise aas

dapd) ol Gand dpalai®) dyjal) jdiga 1(¥) ad) Jgand)

2017 2016 2015 s
SRR iyl 3 25,4 3l Al
68.5 44 72.6 25 73.4 18 oo
76.9 8 72.6 25 72.4 25 Sy
73.1 29 70.7 34 70.8 32 ks
65.1 61 62.7 74 62.5 74 Cu sl
64.4 64 62.1 78 62.1 77 Lagadl
54.4 131 54.8 128 53.3 135 Wiy e
46.5 172 50.1 154 48.9 157 il

Source: Héritage Foundation, Index of Economic Freedom Indicators,Available on:
<http:///lwww.heritage.org/index >.

Pl A YOIV Y 1T Y Y0 A G Al Al yige 43lkalls
At (£7.0) el Cies Cum Vo)V Al Cuzdll Ll V) Y00 A Aolai®¥) Dl A gl e a2l 1l -
Aolai®y) dual) Jlae b labait) Canatl il dage Lo l3a Y0 i dplie A (Y1) mali Ay Y)Y 4
Oe oy AL Ggin ALl dpall L) Lsa) el daleadl Lo il clasall b oaili dgag g 1385 cAieal)
.(AL&S\
Lo 138 ¥ 01T din dijlae A (V.£) o028 (aleaily clalle Y9 Afyer YoV diw dlai (VYY) e i Ciliaas : gl —
relaalls Akl Ze @l el 8 (el sms e 130y (ALl 4ns Apalea®) L) Jloe 8 Lokl Caiail Hli Jagy
(Sl e el 5 W Ljall L) dya)
8 Laabiail Canail aglagy Lo sag YoV din ddai (V1.9) o saaiall dual)l chleY) cibiaas tBaaial) dpall eyl -
AL Apall LY Apa) s laally Aabeiall G jdl) clpisall b oails 3sms g 1305 ALISH 4pd obaBY) Aall s
LSl Ggaall) sdlaall b il 2t el ) dadll Wl cgantiall danpall @bl dailly (sbdl) e pailly ALl (3gaa
(sl ey yacilly
polas Laa ¢ ) laas 8 Alaiof.t 5 Vet o) Jali Joall ada Cfia tugSl) (Liliyga cdaagrd) dual) ASleal) -
Jasdl Bpn) Ga IS Aol cpgall b (il (ans 3535 g cilangiall Tulai®) Dal) Jlaa (b pasladl it )
(Jond) dpng Sl (ga il ASLA) Bgia ALl Aupa) ¢ leial) dus
el ool Uggar Hdiga B Jiall adga sla))

Page | 82



o Aol sl ussge e Osbeiall sl i) e paliall il e Jlae¥1 el Aggus 550 2y 03 (3 LS
L 4l A5 A i) clpigall ) Bl Jlee V) dujles pi3e s Bl elac] daVy . JleeY) A jlaall (il il dlac)
A V4 AS)lie @ A YT
s Jle¥) Jlas LolaiiV) Sluugally A 4als A claatll gl 13a dawy 1gladl BLAY ey sdde )
A(£) A Jsaall (8 Y )T A Lypall Joall Gand el 138 Gt W) oSy g piall sl
Yot L Al Jaal) pand (gl Jaladl) fa e 1(£) al) Jgaad

Cusll Sl Ol | L) ki i blnyse | @bley) Ealsall
12 12 7 12 8 10 6 6 leha) e
31.0 20 9.0 19.0 8.5 11.0 8.0 8.0 cdgl
2.3 10.9 0.8 4.1 5.1 3.9 18.5 6.2 Bl Jaa T e —aalssl)
8.2 23.6 189.6 0.0 61.5 0.0 0.0 0.0 DAl Jas Javgia =Wl Gl ) sl
148 145 140 130 109 103 70 60 allal) sl

<http://arabic.doingbusiness.org/> : e 7t (Jlaed) Aakil dujlan ¢ Joall il desana 1 le 2y Glaldl dlac) 1 jaaall

Grie o o Auall Jodl (gina o 2low BB Jsdll e Sl o Jaill W oSa Gl Jeaal) ebind PA s
Ll A<l Joall (ga i L)) Guansls 285 Cam g0 Wl clld (3 painal) iiglly miand) o p8all Gl Glelia) Gim (e allal)
Al S5l LS oLt dagna g el of g Jally . asall Aawgiall Jlsed) ugsy 0n il dlle Gall (9Y) 2l
L@l ALY Aandlis e dag AU 1305 . Guanlill Clela) g Cigy Sl RS Jlae b Aals o(gilas dalits
Slo Jsanll Glld Jadug . gagise slil LoPU Aalilly ciglly Clela¥) gl 138 G 1ol Gadls ghadul .Y
Dluag e Joanlly cganall Gllee aa Ay by gl Ghled) pan aaiy ceobailly anl sl
Ayl Joll Gl clid) (el g lASu) jd5e madags W Sa () dsaadl DA e (LA
YNt A dgpad) Jal) Glanad Ul Qauil Elatad e () o) Jgaad)

cudl | el | Whnee | ods | s | gpad | B | oyl ga=lsal
22 17 13 17 13 8 15 8 ClebaY axe

216.0 204 | 1040 | 93.0 | 106.0 | 145.0 | 57.0 | 43.5 il

0.3 0.9 4.3 2.5 0.4 0.2 0.0 0.2 Sl Ja5 Janegia — AdlSS)
11.0 9 6.0 | 11.0 12.0 120 | 13.0 | 11.0 Vo v olill Bagm Alh) e
133 130 112 57 17 9 8 2 el sl

<http://arabic.doingbusiness.org/> ;e zlis Juae ¥ adif A jlan ¢ d5al) i) de gana ;e 2L lialdl dlac) : jaal)

Gun Oa bl (ool Zhasad gy Slsha) (A sl Halall Jaall e Sl o Jill oS Jeaall shial B Ga
ve Wl dilSe s Jodll g baas all mldll oo Loy (o dapjal) Joall Giany le olidl &5y B2gn ey A4S
oLl Gasdli bt Asgas agun Jall of i dies sl s3sa Ll o H85e Ll A Jsal (a5 o)l a0l
N ol 53gn Al s (i)l 2 )yanid Al Gu g dals
LSl Juagil JleeYl slite (e eI AdHlly ciglly clelay) agall 13 Gy 1oligSh) Ao Jgmand) jd3a ¥
oand syl e Jpanll jige mung W (Sa (1) o) Jeanll DA Gag - slill Euoa pagiuse ) Al 5y50m
Aanall Jall

Page | 83



Yoyt A elpgsll Ao Jomaadl pdga i(1) ad) Jgaad)

i 50 Sl sl s cond Gis | A | il caslsal
5 5 8 4 5 4 4 3 Slehay) 2
70.0 180 64.0 90.0 85.0 65.0 61.0 32.0 )
6,384.4 1295.5 52.2 8.8 46.4 677.7 26.2 23.5 il 3 Taus i — A3
2.0 4 3.0 0.0 4.0 6.0 6.0 7.0 A byl AlAs s Al Adgige ,d5e
152 130 128 111 77 38 24 4 el sl

<http://arabic.doingbusiness.org/> : e 7t (Jlaed) Aokl dujlan ¢ Joall il desana e 2y Glaldl sl 1 jaaall

s DAL Uil as colipeSll e Jpnmnll el i 5 A Jsall o il 223 (V) &) Jsaal) el s e
£l Sady il o i atey cgpad) Joall ey Ak Lggle Jpmanll ZSA G5l (a5 clipgSl) e Jpuanl) g G
lag.dalall v lgde Jpeanl) ddgisas lajlanls ddyall ddlidy ClehaY) Cun (o sl o Jpeanl) Aggu 03g (LY
ol dudls sk L

£ 3siuny G Gy Jlie ASle Jity i RSy cigly SebaY) s gl 1 i AL Jiaed Sda .t
Yot A Aslal) Jaaed ydga i(V) pdy Jesad)

bl Ll se g Lagaud ussll B <bley) ol
10 4 4 3 8 7 2 2 Slehay) e
55 49.0 39.0 6.0 49.0 13.0 1.5 31.0 gl
7.1 4.6 6.1 0.0 0.5 0.3 0.2 1.7 ) U2 g — 2
7 Yoo o=Vl Aoy Hase
6.5 12.5 9.5 17.5 23.5 20.0 17.5
163 100 86 31 68 28 10 25 allall sl

<http://arabic.doingbusiness.org/> : e 7t (Jlaed) Aokl dujlan ¢ Joall il desana e 2y Glaldl dlac) 1 jaaall
sl bl Gun e 138 ASL) Jias 3 Lisa agey 30 Jsall e Jiladl of aad bl Jsaad) DA e
105 g oal¥) Lo gi HI3Y i pder SEa A Jeal ey Led AL s v AU Jgall (g Lol LS clgbinass 358

o alia®Y Adls Lol Laa Siall (8 Cilungall LLis (e 2ay 48

Jent ) ol dllady ALY o) dalail 898 WLadll (g (hfic gana i5all 138 Gk QL) (Ao Jguanl) dGa .0

B e A Jsall (ge Lesld (YT Land el S85e & DA ey (MY Al Glileall (il & Gl BY)

laglaall 3She didaxi alanily Zulai¥) Cilasleall D lans Audait Chaag ASlay) Claglaad) Gee adeg Al Ggaal)
(A)dsanll Pa e Gl Lo Jganll yise macag W (g AslaidY)

Yot D o) e Jamall sdida z(A) ad) Jgaad)

bl Wlse |oGas | Al | cusll o Gl bl | ol gl
2 2.0 2.0 20 | 2.0 1.0 2.0 1.0 Laslal) Geinll 558 ,i5e

0 2.0 5.0 8.0 | 6.0 | 5.0 7.0 | 7.0 b)) Claslaall 3as d5e

1.9 28.9 Ol 2 (e % dula¥) clegledll Laldll Sl dudas
6.1 0.0 |153 | 265 | 7.7 | 0.0 sl

0 0.0 0.0 47.4 | 342 0.0 38.4 Ol ae e % Alay) cilagheall Adladl cDlad) Lidass

29.0 il

174 162 126 79 1.9 | 133 97 25 Al sl

Page | 84



<http://arabic.doingbusiness.org/> : e 7t (Jlaed) Aokl dujlan ¢ Joall il desana e 2y Glaldl sl 1 jaaall
GIGE ) Gadae sliael ald s A0 Cpealuall Gles 58 8500 138 G (B Cpalied) Llas Jd3e Y
ey AeSsall Cililaay copaalud) Ggin ) ALYl duadd ul€e Gaiatl GIGEN Jgal aladin) selul,
Anyd) hal) class 38 Y01 JleeY) dujlad 8 Gaung Bl el jha e Ji ) clSal Al
Y paional) Blen el A3sSall Aol cpdgall Sl caii S8 ) asl) @y ddiisie Ay Ay Lalle 169
(3) ) Jsaall PDha Gy ol lagledll o Zlad)) Blai d5es sllad) Lyl (3Uad dabil yige Gagadll
gl anad YN T i el diles jhige maagn W oS

Al Joal aand ¥ oV T A g paliinal) Ailas pdiga 1(+4) a8y Jeaad)

bl Lot y50 s PR sl ks iy pad gaslsal
3.3 4.3 5.0 5.2 5.7 4.5 6.0 4.8 (Vo) Coptiond Alen 558 3l e
3 4.0 5.3 6.7 5.7 4.3 7.3 4.7 (V=) gl b (3l Al i3
4 6.0 4.0 8.0 4.0 5.0 10.0 8.0 (=) L) Bl e
1 1.0 7.0 8.0 9.0 6.0 9.0 4.0 (=) +) BV e eliac] Agpane Gl diga
4 5.0 5.0 4.0 4.0 2.0 3.0 2.0 (V=) sleadl Tl Cpaaload o8 Alggns 50
3.7 4.7 4.7 3.7 5.7 4.7 4.7 5.0 (V=) Cnatladl Gsing ASsal 3l 450
5 5.0 5.0 5.0 4.0 5.0 4.0 7.0 (Ve=+) Cpealadl Ggim Ui Hdige
4 5.0 4.0 2.0 6.0 5.0 7.0 4.0 (1o=+) Bl AL (530 e
2 4.0 5.0 4.0 7.0 4.0 3.0 4.0 (Vo) SIS 3 At Gla jdge
174 134 105 99 66 122 49 111 el sl

<http://arabic.doingbusiness.org/> : e 7t (Jlaed) Aokl dujlan ¢ Joall il desana e 2ly Glaldl dlac) 1 jaaall

Lo sl Lgada aaall danigia A58 o Cnly Al AplaY) QSREYg Ciluall pdgall 138 uis tuiall ads sdiga .Y
Sl la "Y1 JleeV1 duled 5y g i) aby 8 L) e Jia ) SehaY) QIS Lo A B
Y, 38 j3ine ihally age )l it by Alagyal) SlehaYl dadi S Glegdadl o TV goena cballe 119 45,
by danf goanar Llle ol &yl cilans gaidly Sl e IS Wl aul) Jlaa) e (%V).F) sy ase TAO
ST %(10.9 IV.YF) rass il e ass (VY ¢£)) (pxine iilpually agull Calite piy dagyall Cilela) Jod

REIX c.;aﬁ (\ ~) (55‘) dj.l;.“j u;xﬂj.k.“

Agaad) Jsal Ganad ¥\ A callpall g g s ) o Jead

sl Lt 50 s Agaped Sl ks ) o gaslsal
27 49.0 8.0 3.0 12.0 4.0 4.0 13.0 e ginal
385 734.0 144.0 64.0 98.0 41.0 12.0 60.0 Lsis el e gl
72.7 71.3 59.9 15.0 13.0 11.3 15.9 13.5 ol aal G0 % Ayl jans e
6.6 0.0 12.8 2.2 0.0 0.0 0.0 0.0 % LN Aupa
30.6 23.2 25.2 12.8 13.0 11.3 14.1 13.5 %o JLaally daleriall il poally cile sinall
35.5 48.1 21.9 0.0 0.0 0.0 1.8 0.0 %ol il
169 187 81 3 11 1 1 8 el s

<http://arabic.doingbusiness.org/> : e 7 ia (Jlast) dail dujlas e o) i) degana s te 3l lalll alae] 1 jluaal)
lalie 4l Laday Laa ¢cbleidll (3ame 3 lie 3sny lo K5us Ju Lo 130 ¢ oapuiall sl Al auds ) el alall oo

Page | 85

.Lé)wh\y\




Lol aaall IV Aol e (Pla (e (9)lad gl Augu] Gae DU Aalllg gl pigal) 3a (a1 aghall A A
3 A5 cag TV a1 by (glas gl dugedl Sl b cliddle Vet SGa s el Gla YOIt A
As Ll Joal) AL ) daills Wl @l Clela¥) o oed Dlela¥) Gy oo Wl lladll dad e %) 490
Jsaall DA Gy il (e gupadly Buagaad) ¢uish ¢lilinyga ccuagll e L Taalle VA dipes Lpe (ol ey
YT A dgaall e pige g W Kan (VY) A8y
dgal) Joal) rarad YoV diad aghal) ) pdiga (YY) ad) Jeaad)

ok S I B ot biligge | cussl bl gualsal
570.0 635.0 575.0 565.0 370.0 | 566.0 495.0 )
630.0 () gl
21.6 19.9 14.7 27.5 21.8 23.2 18.6 19.5 (el dad (e %) dalall
4.5 5.5 5.0 8.0 7.0 5.0 8.0 13.0 (VA=+) ddlsill cleha) de g
112 106 101 86 81 71 58 18 el s

<http://arabic.doingbusiness.org/> : e 7t (Jlaed) Aokl dujlas ¢ Joall il desana e 2l Glaldl dlac) 1 jaaal)
Gy Cun Ga il s Lot ool s Al Jsall 8 Aplaidl) luwsall of Jail) (Sa @bl Joaad) DA
e Ajlae 3alie hall cul€ clehal) Lo Cua (o Ll (il (glaall gyl (b
G 13 allal) (ylaall plhyall 5 Audlial) sas sbajly Asal) slady) b Alalall cillilly cNsatl bl b sdaalal)
o dldl J e 2al dasa e 33l o G S il peall (saa] cmacal ) (ilall slai® dudlal) 55l e
oyiall Aabady) )
s agl) il
fab Lo padlatial (Sa Adind) B8 5l) o3a b ampe & Le DA G
sl dijee b oaelin ahdgall (e dae Al Hhall dlas) 8 aelud Cilegleas LAl aibag opaiiad)l g3 S L)
Nl (Al Shliall el el Adsdl Epdlil) e Aba®) pall s 1 s Algy I el
e Y1 elal dlsgus yiigas Auanlil) clalai®U w8555 (bl yall
Ldls ped &l iy laladll ainy vie el can ) L) @3 Qelsal) (e Bslai®Y) ) 23 LY
ALY Lpatill Alae abyg paill uiad 8 4y aias g2 sl Dk gyiliall slasy)
il b b Sty o el SlaB) Apndls dunag o OuSa ol elld o V) clall sba®BU KU Ol a2y LY
Biina alag Ly SLISY LSl G pl) e Jgo e 83k
Joe b dald Lola@y) (38l 3 Algal) Jas 55C Al g Apala®Y) Wgins Aoy Chany il Sba Lt
A gie Aoy Al J28 Jalsall L e Ll g sludl) Sgmge 28U G938 )] ¢ Il g Uadll ¢ jLénn)
el (ggine o IS g ¢ oaslsiSll skl ) Jalgay (sl Lo dals bl ye (gyilial) (plen) Flid) Lo
Gl g L) (s30g SN kil (e Baliu) Ao 8)al (s3a5 ¢Blon) oS canymilly Nl
Ljle Blo 138 Guanlill Clelaly gy oLid) S Jlae b Ll cans S5l LS ol & Dgea il g T
Al Joa Bl &l sl dpnall Joalls
g el Baga A5 Gt il 2 )An) A4S Aald cll) Gl zhatal 8 Alseu Sl dgu
Joall e Lol S clebianss 8y Jondill Cleba) Cun G 138 AL Jinads dugaaa Wages 1 Jsdll (e Sl LA
g pmbY) des oY e Hdser Sha ) Jeall (e ALl Jonas 8 A4S

<

Page | 86



Lalel) Do) Aass oy LSLY) ilogled) o pacs Ll (Bgiall 55 Saan U sl (e el e L9
Alaty) lagleall Zalall 58hall dpkias alanily 4Ly cilagleall
cpdgall Sl cuip A0 N aaly Jlall dasda Gl Y] Gyl diles Ak aan A Joall e el o) e
Dise ) Al claslaall oz lad)) U d5ag pllanll ol (Ui dedail jdige Gageadlly (digSall L il
Osadlaall Bging LaSonll (3t jigag Y (ulna slinel ddggunn (3l
lealia auity ) el ldll Jso Gaseadlls 85l Zypall Jsall g sanar Ahjlae Tanpn 22K Joal) e il L))
Ll ALY Al Coem dgag o 355 Jay Lo 138 ¢ gupall ecal) Ay (gL
J35 5 ) aaly ol udln e gl Flia g halll Jaill (Ko Ll deagiall milill spaiia )i
Ol dgag llia 4l WS el GlalaBY L djlhe @ yihall slaBy) duwdls preg (gaba®y) Laliall & algal)
eV i lan (st i)l
cla)iiy g cilua il
) Y i gl gl Qo giall el DA (g
Pl S sale) P (e Wileas L] 5i3eis Ayl 3lsall g Jasdads Bole) dlgall ddls (e Conginy -
Aalils agadl glals ddanll ol A ) ddlia] cdpasl) A e Al )8 duatip dae sl AS man i olatly canledl)
Apadail) )l e chleall st AT dilug
Al @3 Jalsally alaa¥ly  JSH SLaBY) haal) gins Ciagy JW) gl e Apall Al Cies angiy LY
23 (358 Cuny (JlaeYl ol Ay LelaaVls duausall Lully Lalall oYy LSsallS S (galeady) LYl
Lol 2gially Caladll laly GBlond) das dupals cdaal e e lia¥ly (gabai@¥ly oubind) SLEU dacls jualiall
RESNEFNHEN
Aige Sloglaall 5S8 Cumy clgaling gilial) LB e lily 5acE 485 LaaY) (e 1N Aasbedd) joae allall iy LY
ALY yigall ) b Aalle ol (aget gl laasdn Y (550 US Baaniag
o e Aalad cladls 1Y Bl ASAY) 2 paey ol Jshay ety oY) Sladl) a8 ki sale) L8
Bladll aall HiaVlg aSlaall Cuaas DA
skl (e i) e 808 saas e Ll Gsass danll (Bgmss ahadl) Bsus 86U ccanailly el el ysskaty alaia¥) Lo
- Sl
sl (g)9 5 sleg Lliels ilagll sLa®l Al 50l Juj3 & Wi S dsaadl cdoihal) Al Gl b .1
Agie L) Clag dalaall hlénn) jiad sacly ilagl) HlaaY)
ralpadl
rdgadl aaball Yl
Alae dpan® Allat Auhy (gial) SLaBY) il A8 acs & L) Fla e celad alsp ccandll glay) )
O YOI (@hall Y7 g cdalaid) aglall alazy A4S
LoLai®Y) aglad) BS clay de Anals ¢ piivale 3500 (Joall dandls o layiliy Adlal) daudlil) ¢ Wl cpuly WY
08 Ga Yo ¢ Gl (Gl anads (dylaill aslall aud ¢yl asle g
callad) 8 Gaaiilly saill 35ga ped 8 Laysng AaleaiBY] Adgal) LT (pe AS ndlil] ¢ fguin; dala denl ilaas .Y
XY a Y)Y pema cdopuiSuyl cdunalall il
Nopa YooY ccusSl Y g cdatill s Alae ¢ lguldy Auadlal) 50l caug liae a2 L8

Page | 87



diadll syl el e Mo e ZobaBY) Loall yise ccbplall clatly HWiuY) Glacal Lupel) Gl
N+ o= «<http:// http://www.iaigc.net>: e~ Yoo € Vg

Y cdanlaidy) cilubdly Goal) dlaa caal) Joall ol o Lasbidly dalai@) dpall 3 cgilan 5 ' .1
A1 b4 a (pa YN E

fsle e Yo v A cduall Joall 8 L) Fle ccdaliall Glaly SLena) lacal dpell dsgall

N TA Ga < http://wwwe.iaige.net>

XVY il Al deala ) v g el Alae CEppell Joall L) e g8l cglis el e ) LA

o

'<

£0¢EE a
<http://arabic.doingbusiness.org/> : Jle 7t (JleeY) daial duslas (ol il degana’ 9
tde e Yoo T cJlee) ool Alggn Hise ccllall laly Sl Glacal dujal) Luwgdl LY

A e < http://lwww.iaigc.net>

sduiay) aabal) Ll
[1] Heritage Foundation, Index of Economic Freedom Indicators,Available on:
< http://www.heritage.org>.
[2] The World Economic Forum,The Global Compétitivités Index 2015-2016, Available on:
<http://widgets.weforum.or>.
[3] HeritageFoundation, Ibid

Page | 88


http://www.iaigc.net/
https://www.google.dz/url?sa=t&rct=j&q=&esrc=s&source=web&cd=2&cad=rja&uact=8&ved=0ahUKEwiqoaDExb7NAhVIPxQKHT3uCnYQFggnMAE&url=https%3A%2F%2Fwww.weforum.org%2F&usg=AFQjCNEz9Cp9FcIR6UHxTcaHYKMYE_JGSw&bvm=bv.125221236,d.d24

(GRORAL JOURNAL OF
IMEGONOMICS & BUSINESS
Research, Enightment, Findings Appicatan: Deveiopment J

Global Journal of Economics and Business — Vol.4, No. 1, 2018, pp. 74 - 89
e-1ISSN 2519-9293 , p-ISSN 2519-9285
Auvailable online at http:// www.refaad.com

Mechanisms to Activate the Competitiveness of the Algerian
Economy in the Light of Competitive Indicators

Allam Othman
Faculty of Economic and Commercial Sciences and Management Sciences - University of Bouira —
Algeria
athmaneeco@gmail.com

Snousawi Saleh
Faculty of Economic and Commercial Sciences and Management Sciences - University of Bouira —
Algeria
salah.senoussaoui@yahoo.com

Abstract:

There are several economic indicators that can allow its users to assess the competitiveness of
their economy, among them is the economic freedom issued by the Institute "Heritage" in
collaboration with the newspaper "Street Journal”, as it Another indicator as important as the
previous one is the indicator of international competitiveness issued by the International Economic

Forum in collaboration with the international development center affiliated with Harvard University
(USA).

We arrived by this study to say that the investment climate of Algeria is low because of the
intervention of the state in the economic activity and the non competitiveness of the Algerian
economy compared to the Arab economies as well. that the multitude of constraints that hinder the
practice of business.

Keywords: economic competitiveness, economic freedom, indicator of business performance
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Abstract

This paper aims to study from empirical observations interaction between health and
economic growth to reduce poverty. To investigate this question, a model of simultaneous equations
was developed to endogenous economic growth and to assign the quality of poverty. Using data
from a sample of five countries on the southern shore of the Mediterranean during the period 1992-
2014, the results provide evidence of a positive association between health and economic growth on
the one hand, and a positive association between improvement health and poverty reduction on the
other. Thus, the total impact of life expectancy on poverty is equal to - 0.705 sum of the direct and
indirect impact. We improve life expectancy by 10% resulting in lower rates of poverty -7.05%.

Furthermore, equation (1) shows that increasing the index that measures income inequality a
unit causes an increase in poverty in an amount equal to 0.82. Similarly the equation (2) shows that
the increase in inequality of a unit may induce GDP growth decreased -1.08 which means that even
the influence of income inequality n ' is also limited to its direct effect on poverty, but also
incorporates indirect impact linked to the evolution of GDP. We notice a total impact of income
inequality on poverty reduction. According to the calculation any increase in the index of inequality
of income 10% results in a rate of increase in poverty by 9.7%. We also note that improving health is
the indispensable vehicle for poverty reduction.

Keywords: economic growth, health, poverty, life expectancy, Income inequality, simultaneous
equations, panel data.
JEL Classification: C23, 115, 014, 052, 055

i (@O
Introduction:

Reducing poverty is now one of the major priorities of all institutions concerned with human
development. According to the report on Human Development 1996, prepared by the United Nations
Development Program (UNDP), while 21% of people in developing countries are below in terms of
income poverty line, 37 % suffer from poverty in terms of human capacity. "Short-term progresses
without human development are possible, but they will not be sustainable without further growth.
Conversely, economic growth is not sustainable without human development. Says Richard Jolly;
Special Adviser to the UNDP Director.

The emphasis today on the health economics is representative of the awareness of the
International community of the strong correlation between health and development and between
Page | 90


http://www.refaad.com/
mailto:mejdimidmm@yahoo.fr

poverty and health. Indeed, of the eight Millennium Development Goals (MDGs), three call for
specific improvements in the area of health by 2015: to reduce infant mortality, reducing maternal
mortality and slowing the spread of HIV/AIDS, malaria and tuberculosis.

Back of poverty, is an investment in health because it is an important vehicle for economic
development. As shown macroeconomics Committee of the United Nations health "MC", a
significant improvement in the health status is a prerequisite for countries to break the cycle of
poverty. Indeed promoting health worldwide is a challenge to save humanity. Health for all without
discrimination seems like a utopia as a key objective, the foundation of human development. What
prior link between health and economic development and what points this factor could reduce
poverty in countries North & South shores of the Mediterranean.

To answer these questions we need a first theoretically clarify the many relationships between health

and economic development, health and poverty. On a second empirically investigate the relationship
between the growth triangle, health and poverty.

1. The interaction between health progress and economic development: a review of
the theoretical literature:

Many relationships between growth and progress in health are the subject of controversy both
theoretical and empirical among economists. Note the existence of a correlation between the levels of
lives, as measured by GDP in purchasing power parity and health levels.

At the micro level, the health status of individuals influences their productive capacity.

e Strauss and Thomas (1998) show a link between health and productivity, which is closely linked,
the link between nutrition and productivity. In different countries we observe a positive relationship
between, on the one hand, the stature and body mass index of individuals and, secondly, their
salaries. A link also exists between these indicators and the participation of individuals in the labor
market. Similarly, a negative relationship was found, particularly in Africa, between the prevalence
of certain diseases such as bilharzias or anemia and productivity of farmers. The health status can
influence economic performance also through more indirect channels.

e According to Bloom and Canning (2000), better health and longer life expectancy are all

incentives to invest in education, whose returns are then mechanically higher. Other work by the

World Bank in Africa show that the conditions of nutrition and child health improve enrollment and

school performance and reduce absenteeism of children in school.

e Bloom and Canning (2000) suggest that greater longevity led to an increase in savings, necessary

to cover the needs of individuals beyond the age of retirement.

e Ram and Schultz (1979) conclude that mortality decline creates a powerful incentive to improve

the education of individuals at all ages.

e (Preaston (1975), Deaton (2001), Smith (1999) and Wang et al. (1999) show the existence of a

correlation between the decline in mortality rates and economic growth.

e Easterlin (1998) shows that economic growth is positively correlated with the mortality decline.

Conversely economic development can improve the conditions of health. Obviously, poor

households cannot meet the expenses of medicines and access to relevant health services to deal with

diseases.

Various researchers have recently contributed to the analysis of the relationship that might
exist at the macro level, between economic growth and the improvement of health conditions, using
appropriate econometric methods to control risks of interpretation error direction of causality
between variables.

e Barro (1996) performs work that bears respectively 80, 87 and 84 countries for the periods 1965-
1975, 1975-1985 and 1985-1990, using a linear regression along lagged values of certain
variables. The variables used are those of Health (logarithm of life expectancy and the share of
public expenditure on health), the rate of secondary and higher education, the logarithm of the
GDP weighted by the enrollment of men, the fertility rate and the terms of trade. It was found that
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the effect of increasing the life expectancy of 5 years on the growth rate is 33% with a coefficient
of 0.042.
e Barro and Sala-i-Martin (1995) found that about five years of life expectancy increases the growth
rate of 46%. They worked on the 1965-1975 and 1975-1985 periods and 87 and 97 countries. Their
method is called "Seemingly Unrelated Regression (SUR)", they used life expectancy, public
spending on health and education, and they used the rate of investment, political instability,
measured by the number of strokes State and foreign trade.
e Bhargava et al. (2001) had tested the effect of health indicators such as ASR: the adult survival
rates on economic growth. They used the ASR (probability of surviving the 60 th birthday after
reaching the age of 15 years). The empirical results confirm the positive correlation between ASR
and economic growth is higher in poor countries than in others. For example for the underdeveloped
countries, an increase in the TCS of 1% is associated with increased growth rate of 0.05%.

e \Weil (2004) shows that health is a result and a determinant of income. People that are benefited of
good health are better qualified and are able to work more laboriously, and are more productive. And
the health of the population of a country is an important determinant of its economic success. Weil
used as a health indicator. The average height of adult men, BMI (Body Mass Index), the rate of
adult survival (ASR) for men, and age of menarche (menstruation beginning) in women.

e Weil (2004) showed that the variation in health has a great effect on the change in output per
worker. Using the age of menarche, health explain 7.7% of the variation in GDP per worker. Using
the rate of adult survival Health explains 11.1% of the variation in GDP per worker. These variations
in health are an important source of variation by country income.

e Bloom and Canning (2005), using international comparative data on the five-year period from
1965 to 1995, show that there is an influence of improved health conditions, as measured by a
variable that approximates the adult survival rates, on economic growth. They conclude that an
increase in adult survival rate of 1 percentage point increase in labor productivity of 2.8%, with a
confidence interval of 95% between 1.2% and 4.3%.

2. Relationship between health and poverty: a review of the theoretical literature

Referring to the document "poverty and health” (Wagstaff, 2001), empirical studies
examining the relationship between poverty and health show four essential points.

e The first shows that the health situation is unfavorable to the poor. They die younger
and sicker than the rich.

e The second shows that inequalities appear more observed in disadvantaged in terms
of poor health indicators such as malnutrition and mortality.

e The third is that these inequalities vary from country to country.

e The fourth is that the socioeconomic inequalities in health seem to get worse and not
fade, both in poor countries than in developed countries.

The poor have more malnutrition, illiteracy, infant mortality and low life expectancy. The
differences in the levels of health outcomes between countries with low and middle income
countries (LMIC) and high-income countries (PRE) are enormous. Taking the example of several
countries in sub-Saharan Africa in 1000 children, 200 die before their fifth birthday. Compared to
Sweden the mortality rate for five years is currently 5 per 1,000 births. It is found that the infant
mortality rate is usually higher in poor countries. And poor health is seen as a major dimension of
poverty. The poverty alleviation has become the preferred task of international organizations and of
the institutions.

In 1990 the World Bank and mainly since the publication of its latest report on the
development in the world (World Bank, 2000) showed that among the essential dimensions of
poverty include the health status and the risk of being poor health. And to reduce poverty, it may be
sufficient not to increase income, if parallel, it does not improve health. Therefore to reduce the
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health gap between rich and poor is not just part of a goal to fight against poverty: this opens a fight
for social justice and equity.

Another dimension focused on equity and health shows a vital link with poverty. We should
not only promote health itself. Of Aristotle’s claim that health allows us to flourish as human beings'
(Gillon, 1986), but it is also an asset that we need to develop studies and to achieve.

For poor health is essential. It must therefore be kept to draw hasty results on the effect of
measures targeted health only. The poor can only rely on their health to produce and consume, while
the rich use to a greater extent their human and financial capital. Logically, poor health is linked to
poverty and there may chance that this correlation disappears in the absence of specific measures
against poverty.

Until now, much of the literature is used for health aspects related to equity and poverty. It
focused on health inequalities between rich and poor. Yet another approach to ensure that health is a
separate dimension of poverty or welfare and must be based to improve the state of health of the
entire population at that low point of view, regardless of income. The best way to protect the
principles of justice and equity, possibly of reducing health inequalities between individuals,
regardless of their income, or concentrate on individuals who bear a poorer health, they rich and
poor in terms of revenues.

3. The variables included in the analysis

In this section and in a first equation interest in an indicator Health life expectancy and know the
effect of this variable reduction of poverty. So our model regresses as follows: an explained variable

is poverty based on the following variables:

3.1. Variable explained

Poverty as measured by per capita consumption expenditures over the period 1990-2012.
The explanatory variables are:

a) Gross domestic product per capita: Gross domestic product (GDP) is an economic
indicator used to measure production in a given country. It is defined as the total value of the
production of wealth (value of created goods and services - value of goods and services
destroyed or transformed during the production process) in a given country in a given year by
economic agents residing within the national territory. It is also the measurement of income
from the production in a given country. Sometimes called annual economic output or just
output.

b) Life expectancy at birth (LE): The number of years a newborn could live if normal

mortality at birth should be the same throughout his life.

¢) The Income inequality (INQ): aim the disparity between the incomes of individuals 'rich’
and those of individuals "poor."
In a second equation
The dependent variable is the Gross domestic product per capita

The explanatory variables: Is Life expectancy at birth income inequality as already mentioned for
other variables such as:

The enrollment rate (ER): it is the ratio of total enrollment (regardless of age) to the

corresponding age population officially at the level of education. We consider the enrollment in
primary, secondary and higher education.
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Health expenditure per capita (current US $) (HE):

Total health expenditure is the sum of public and private health expenditures as a ratio of the total
population. It includes the provision of health services (preventive and curative), family planning
activities, activities related to nutrition and using health emergency reserved but excludes the
provision of water and services hygiene. Data are in current US dollars.

4. Empirical model and specification

To investigate empirically the relationship between growth, health and poverty, we specify a basic
econometric model that consists of a series of two equations describing the behavior of poverty and
economic growth. In particular, the model is an equation of poverty and the growth equation. The
first endogenous variable in the model is poverty, as measured by per capita consumption
expenditures over the period 1990-2012. We introduce in equation Poverty a set of control variables
that are commonly used as factoring explanation of poverty: income inequality to capture the kind of
income distribution, growth in per capita GDP to capture economic development and the variable
expectancy life as a health indicator.

The second endogenous variable in the model is economic growth, which is measured as the average
of gross domestic product (GDP) per capita during the same period of growth. The specification of
the growth equation is as follows:

LOgPOVit = 80 + 61logGDPit + (SzlogLEit + 63logINQit + €1it (1)
LogGDP; = yo + y1logLE; +y,logINQ; + y3logER;; + y4logHE; + €1;;  (2)

The total effect of life expectancy on poverty can be determined when the variable drift poverty with
respect to the variable life expectancy. This is equal to:

derived logPov __ + derived log GDP
derived logLE - T2 1 derived logLE

=6,+61*71 (3)

In the same way, the total effect of income inequality on poverty is calculated if the variable poverty
is derived from the variable income inequality. Wich is equal to:

derivedlogPov + derivedlog GDP
derived logINQ - 73 1 derived logINQ

= 63+61*Y; (4)

4.1. Descriptive Statistics

Table 1: Descriptive Statistics

POV
Average Median Minimum Maximum
73.112 78.023 32.181 89.554
SD CV. Asymmetry Ex. Flattening
15.148 0.20719 -1.4229 1.0413
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LE
Average Median Minimum Maximum
69.947 70,000 62,000 76,000
SD CV. Asymmetry Ex. Flattening
2,922 0.0417 -0.549 0.0062
GDP
Average Median Minimum Maximum
2814.29 1825.00 626,000 14802.0
SD CV. Asymmetry Ex. Flattening
2444.46 0.868589 2.29986 6.41483
HE
Average Median Minimum Maximum
228.442 207,000 66.0000 525,000
SD Cv. Asymmetry Ex. Flattening
116.091 0.508185 0.923332 0.243860
INQ
Average Median Minimum Maximum
49.226 50.898 38.338 55.284
SD CV. Asymmetry Ex. Flattening
45701 0.092840 -0.66413 -0.68357
ER
Average Median Minimum Maximum
73.9789 81.0000 42.0000 86.0000
SD CV. Asymmetry Ex. Flattening
13.7524 0.185895 -1.30311 0.0551570

Author's calculations

4.2. The estimation methods

We believe in this part the entire system above equations and find y1, y2, 81, 82 and 83 that
allow us to verify if and how life expectancy and inequality affect poverty reduction.

4.3. Estimation results countries on the southern shore of the Mediterranean

Table 2: Growth Indeed, life expectancy and income inequality on poverty reduction

Variables The POV LGDP
LGDP (-0.14605) *** |
LLE (-0.326034) *** (2.75727) ***
LINQ (0.826153) *** (-1.08182) ***
LER| e (0.684392) ***
T (0.788675) ***

(*) Meaning the risk by 10%
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(**) Meaning at risk of 5%
(***) Meaning the risk of 1%
Table 3: Impact of life expectancy on poverty

Direct impact of life | Indirect impact of life expectancy on | Total impact of IE

expectancy on poverty poverty on poverty
Coefficient 62 o1 *yl1 82+ 81 *y1
Estimated coefficient -0.32 2.75* -0.14 - 0705

Author's calculations
Table 4: Impact of income inequality on poverty

Direct impact of income | Indirect impact of income inequality | Total INQ impact on

inequality on poverty on poverty poverty
Coefficient 83 31 * 2 33+ 81 *y2
Estimated coefficient 0.82 (-0.14) * (- 1.08) 0.971

Author's calculations

5. Implications and conclusion

Regarding health, we found that although life expectancy affects both the reduction of
poverty. Equation (1) shows that increasing life expectancy by a unit t reduces poverty by an
amount equal to -0.32. However, equation (2) shows that the improvement in the life expectancy of
a unit can also induce an increase in GDP by an amount equal to 2.75 which means that the effect of
the change in life expectancy by a unit is not limited to its direct impact on poverty, but also
includes the indirect impact via a channel of economic growth. Thus, the total impact of life
expectancy on poverty is equal to - 0.705 sum of the direct and indirect impact. We improve life
expectancy by 10% resulting in lower rates of poverty -7.05%.

Furthermore, equation (1) shows that increasing the index that measures income inequality a
unit causes an increase in poverty in an amount equal to 0.82. Similarly the equation (2) shows that
the increase in inequality of a unit may induce GDP growth decreased -1.08 which means that even
the influence of income inequality n ' is also limited to its direct effect on poverty, but also
incorporates indirect impact linked to the evolution of GDP. We notice a total impact of income
inequality on poverty reduction. According to the calculation any increase in the index of inequality
of income 10% results in a rate of increase in poverty by 9.7%

We note the obvious effect of life expectancy that confirms the positive effect of lengthening
the life of household savings, investment, economic growth and consequently the reduction poverty.

Similarly the adverse effect of income inequality on poverty than can be explained by the
negative correlation between health status of the population measured by life expectancy and income
inequality. And finally we find that income inequality discriminates the state of health of the
population. This health deterioration negatively affects economic growth and therefore poverty
increases.
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Abstract:

The level of employment is an important determinant of economic welfare. Since social
protection systems are weak in developing countries, the effect of trade liberalization on the
employment structure determines the level of poverty and the distribution of income and wages.
These variables are strongly associated with trade liberalization. Therefore, this study seeks to
understand the relationship between openness to international trade (resulting from trade
liberalization) and changing employment opportunities for women in the 16 Middle East economies.

In this study, we consider the trade share as (%) of GDP as a measure of openness. To measure
women’s absolute employment rate we used female employment rate data. To analyse the effect of
trade openness on the gender gap we used gender inequality in education (gender parity index
(GP1)); namely the ratio of girls to boys in primary and secondary enrolment . Female labor force as
a percentage of the total shows the extent to which women are active in the labor force. A simple
linear regression used to measure the impact of openness on women’s employment opportunities in
Middle east countries. All data are from World Development Indicators based on International
Labour Organization, Key Indicators of the Labour Market database.

Results indicated a statistically significant impact for the trade openness on women’s absolute
employment rate for all countries being involved except (Egypt, Israeli entity, Jordan, and West
Bank and Gaza). The results also shows statistically significant impact for the Trade openness on the
Female employee ((% of Total Labor Force) for all the countries being involved except(Egypt, Israel
entity, Jordan, Kuwait, Lebanon, Oman, Qatar, Saudi Arabia, Turkey, and West Bank and Gaza).
Finally, The results indicates statistically significant impact for the Trade openness on Gender gap
for (Iran, Lebanon, Oman, Syrian Arab Republic, and Turkey) and that the Gap was in favour of
(Males), while the Gap for (Kuwait) was in favour of (Females). While the countries (Egypt, Israel,
Jordan, and Qatar) had not significant impact of Trade openness on Gender gap.

Keywords: Trade Openness, women’s absolute employment rate, Female labor force, gender gap,
Middle East economies.
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1. Introduction

Over the past years, many developing countries have undertaken a number of economic reforms,

including trade liberalization policies. Trade policies are an economic policy and often have different
gender effects due to differing access and control of resources by women and men and their different
roles in the market economy and households (Fontana, 2003).
The level of employment is a key determinant of overall economic welfare, especially in developing
countries where systems of social protection are weak. In particular, the impact of trade liberalization
on the level and structure of employment determines, to a large extent, its impact on poverty, wage
and income distribution and the quality of employment. These latter variables are clearly among the
central points of contention in the debate over trade liberalization.

Feminists have made a major contribution to the literature, evaluating the effects of liberalization

of trade, investment, and finance on several aspects of women’s absolute and relative well---being
(Irene van Staveren, Diane Elson, Caren Grown, and Nilufer Cagatay 2007).
This study aims to assess the relationship between increased openness to international trade
(resulting from trade liberalization) and the change inemployment opportunities for women inl6
Middle East economies namely (United Arab Emirates, Bahrain, Egypt, Arab Rep., Iran, Islamic
Rep., Iraq, Israeli entity , Jordan, Kuwait, Lebanon, Oman, Qatar, Saudi Arabia, Syrian Arab
Republic, Turkey, West Bank and Gaza, and Yemen, Rep.)

The study also aims to answer the following questions:

e Is commercial openness a reason to increase women's employment opportunities compared to
men's employment opportunities?

e What is the effect of the increase in trade openness on gender inequality in the countries
under study?

The other sections of the study are as following:. Section two reviews the main findings of the recent
literature on trade and gender. Section 3 presents the description of the main indicators of trade
openness and gender gaps for the study sample since the 1990. Section 4explains the empirical
methodology and the data used in the study, while Section 5 presents and discusses the results.
Section 6concludes and presents some policy recommendations.

2. A Review of Selected Literature

Theoretically different studies that were employed to show the relationship between trade
openness and employment in general and women’s job opportunities particularly. The main
foundations of the traditional trade theory framework rest on the distinction of various labour inputs
based on skill differences. The Heckscher-Ohlin theory predicts that, since developing countries have
a large pool of low-skill labour, opening up to trade will involve them exporting goods and services
that are relatively more low-skill labour intensive and importing goods and services that are
relatively more intensive in high-skill labour. This process depends on the fact that trade
liberalization will raise the relative price of low-skill labour intensive goods and services which, in
turn, increases the demand for low-skill labour. The Stolper-Samuelson theory takes the analysis
further to prove that, in such a scenario, low-skill workers will see a more than proportional increase
in their wages. Hence, trade reforms are expected to lead to a decrease in the wage differential
between high-skill and low-skill workers in developing countries.

The following table summarizes these studies and its results.
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Authors/ (year)
Study Aim

Study Period

Table (1) Summary of a selected literature

Main Results

Banerjee and Veeramani

(2015)

analyses the role of trade
liberalization and technology-
related factors in determining
female employment intensity in
selected manufacturing industries
in India

1998-2008

A negative effect of import tariff rates on
female employment intensity.

Wamboye, E., & Seguino, S.
(2012)

Identify whether there is an
impact of economic and trade
structure on women’s Relative
access to work

Sub-Saharan
Africa

1991-2010

Trade liberalization has gendered
Employment effects, with the direction
depending on the structure of the economy

David Kucerra , Leanne
Roncolato (2011)

estimate the effects of trade
expansion on employment and
incomes in India and South
Africa

India and South
Africa

beginning of
1990s

Employment results identify winning and
losing industries and examine sex and skill
biases.

Tejani and Millberg (2010)
the impact of globalization on
Manufacturing Employment in
Middle Income Countries

60 high-
incomedevelope
d countries and
middle-income

developing
countries

1985-2007

Therelative employment of women in the
manufacturing sector increased in developing
countries but decreased in high-income
countries as a result of increased exports.

Oostendorp(2009)

analyses the impact of
globalization on the occupational
gender wage gap

cross-country
study

1983-1999

Increasedtrade openness and net inflows of
foreign direct investment have a significantly
narrowing impact on the occupational gender

wage gap for rich countries, but finds little

evidence of such a narrowing effect for
poorer countries.

Cockburn et al. (2009)
examine the effects of trade
liberalization policies on gender
inequality in Senegal

Senegal

trade reform has little effect on gender
differences within skill categories but
substantial effects on wage differentials
across skills

Lulit and Claude (2008)
The effects of trade liberalisation
on female labour

South Africa
and Ethiopia

negative effect of trade liberalization on
gender wage inequality

Nicita A (2008)

examine the effects that export
growth in the textile and apparel
sector have had on social welfare
and the gender wage gap in
Madagascar

Madagascar

From a gender perspective, women are found
to benefit substantially less than
men.Although total welfare effects are
significant, the benefits are largely reaped by
non-poor households.

Mina, Lutz (2007)

Explores the effect of trade
liberalization on gender equality
of literacy in theSSA region
compared to non---SSA
developing countries

41 African and
Arab countries

1974-1977

Gender inequalities in literacy have a
statistically significant negative effect that is
robust to changes in the specification.

Arndt et al. (2006)

the impact of trade policy reform
on male and female labor in
Mozambique
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Mozambique

trade reform has little effect on gender
differences within skill categories but
substantial effects on wage differentials
across skills




Lee E (2005)

Reviews both multi-country and
country studies on the impact of
trade liberalization on growth
and employment in developing
countries.

Literature on
developing
countries

Before 2005

The contrasting experiences of developing
countries suggest that perhaps mere openness
to

international trade cannot solely ensure job
gain and other domestic polices to increase
the

competitiveness of low-skilled, labour
intensive industries also play an important
role

Black and Brainerd

(2004)

examining the effects of
increased trade openness on the
change in the wage gap in the
United States

United States

1977-1994

increased competition through imports
improved women’s relative pay in
previously-highly concentrated industries,
but increased the wage gap in industries that
were already competitive

Haouas et al. (2003)

Investigate the short- and long-
term employment and wage
effects of trade reforms (adoption
of an export promotion strategy
in 1970) in Tunisia

a panel-data
estimation for
11
manufacturing
industries in
Tunisia

1971- 1996

trade liberalization caused an increase in
women’s participation in the formal labour
market (in both the exportable and
importable sectors) as well as a rise in real
wages

Raquel Artecona (2002)

examines the change in the
gender wage gap in the
manufacturing sector

in urban Mexico over the trade
liberalization

1987-1993

Trade liberalization was found to be
associated with higher gender wage gaps in
the Mexican manufacturing sector, but this is
likely due to an increased premium to men’s
higher (experience) skills; the discrimination
component of wage differentials seems to fall
with competition that is brought about by
international competition

Seguino (2000)

investigates the sources of
divergent trends in gender wage
differentials in two important
newly industrialised economies
(NIEs), South Korean and
Taiwan

South Korean
and Taiwan

gender wage differentials in Taiwan's
manufacturing sector have widened, while in
Korea they have narrowed

Marzia and Adrian(2000)
Modeling the effect of trade on
women, at work and at home

Bangladesh

1993 and 1995

Labor market institutions and socio-cultural
norms shape the way in which trade
expansion affects gender inequalities,
resulting in more favorable effects in
Bangladesh

Ozler S (2000)

investigate the relationship
between export orientation and
female share of employment in
the Turkish manufacturing sector

1983-85

female share of employment in a plant
increases with the export to total output ratio
of its sector

Wood (1991)

the impact of North-South Trade
on Female Labour in
Manufacturing sector

35 developed
and developing
countries

1960- 1985

A strong relation between increased exports
and increased female employment in
manufacturing in the developing countries.
However,no counterpart reduction in the
demand for female workers in developed
countries.

Source: Authors’ studies

What does the evidence tell us?

The preceding overview of the theoretical literature has identified a number of mechanisms
through which trade opening can affect employment and wages. In most cases, trade reforms
increase the incidence of employment, but their impact on wages is ambiguous and depends on
circumstances and country specificities.
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Female participation in Middle East Region

Women face particular challenges in the labour market in the ME region, in particular in GCC
countries.Female unemployment rates are high and the gender unemployment gap is large.Female
labour market participation rates are lower than in any other region. Nevertheless, an increasing
share of the female population has now attained tertiary level education, but so farit remains
underutilized. Taken together, high unemployment and low participation rates leave a large
employment gap and a huge catch-up potential should more women decide to enter the labour
market(figure 1)

Figure (1) Female participation and Unemployment rate in ME Countries (%) 2014
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Female participation and Unemployment rate in ME Countries (%) 2014

100.0
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20.0 -

Female Unempolyment

(Global Average)

Source: World Bank
¢ A snapshot of trade performance in Middle East Region

Middle East Region trade (imports + exports) excluding oil is at about the world average but
exports alone are below the world average. Conditioning on GDP, Middle East are under-trades with
other countries (figure 2).

Figure (2) Trade (%) of GDP in ME Countries 2014

Trade as (%) of GDP in ME Countries 2014
(global Average 60.1%)
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Source: World Bank

Page | 103



A standard measure of trade openness is trade (exports plus imports) relative to GDP. By this
measure, which is reported in Table 2, ME Region is more open than the world on average and even
than Europe & Central Asia. This should be considered as an advantage point for Middle East
Countries.

Table (2) Measures of Openness

Exports Imports
East Asia & Pacific 63.7 32.1 31.2
Europe & Central Asia 80.4 41.7 38.7
Latin America & Caribbean 41.0 19.3 21.7
Middle East Countries 90.7 48.4 41.9
South Asia 47.1 21.5 25.6
Sub-Saharan Africa 59.8 28.4 31.4
World 60.1 30.3 29.8

Source: WDI based on IMF DOT. 2014

3. Methodology and Data used

Broadly, trade openness measures can be divided into two categories: measures of openness

in practice and measures of openness in policy (UNCTAD, 2010). Measures of openness in
practice indicate the actual importance of trade in the economy, while measures of openness in
policy indicate the extent of policy measures that aim to restrict or enhance trade. While the
former mostly refer to trade-intensity ratios, the latter include import tariff rates, export taxes on
international trade, and indices of non-tariff barriers. From a policy point of view, a
comprehensive form of trade barriers appears to be best suited to ascertain the impact of trade
policy (Harrison and Hansen, 1999; Yanikkaya, 2003). Unfortunately, data about such measures
of openness in policy are rarely available for developing countries. In this study, we therefore
consider the trade share as (%) of GDP as a measure of openness. Tradeis the sum of exports and
imports of goods and services measured as a share of gross domestic product.
To measure women’s absolute employment rate we used female employment rate data. Labor
force participation rate is the proportion of the population ages 15 and older that is economically
active: all people who supply labor for the production of goods and services during a specified
period.

To analyse the effect of trade openness on the gender gap we used gender inequality in
education (gender parity index (GPI)); namely the ratio of girls to boys in primary and secondary
enrolment®’. Female labor force as a percentage of the total shows the extent to which women are
active in the labor force. A simple linear regression used to measure the impact of openness on
women’s employment opportunities in Middle east countries.

All data are from World Development Indicators based on International Labour Organization,
Key Indicators of the Labour Market database.

Hypotheses

The main goal of the present study is to address the impact of Trade openness on women’s
employment opportunities in Middle east countries . For this purpose, the three following hypotheses
are stated and tested as below:

" A GPI equal to 1 indicates parity between females and males. In general, a value less than 1 indicates a disparity in
favour of boys and a value greater than 1 indicates a disparity in favour of girls. However, the interpretation should be in
the other way round for indicators that should ideally approach 0% (e.g. repetition, dropout, illiteracy rates, etc). In these
cases, a GPI of less than 1 indicates a disparity in favour of girls and a value greater than 1 indicates a disparity in favour

of boys
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H There is no statistically significant impact at the significance level (o = 0.05), for the trade
01 openness on women’s absolute employment rate.
H There is no statistically significant impact at the significance level (o = 0.05), for the trade
02 openness on Female activity in labor force.
H There is no statistically significant impact at the significance level (a = 0.05), for the trade
03 openness on Gender gap

4. Statistical analysis of data and discuss the results:

- First Main Hypothesis:
Ho1: There is no statistically significant impact at the significance level (a = 0.05), for the trade
openness on women’s absolute employment rate.

In order to test the 1% hypothesis validity was used the simple linear regression analysis. As shown in
table (1) and (2) below:

Table 1. Results of the simple linear regression to measure the impact of trade openness on women’s
absolute employment rate

BT T T P R T 7S T

United Arab Emirates 375.415* 19.376*

Bahrain . . 68.352* . . - 8.268*
Egypt, Arab Rep. . . 1.054 . . 1.027

Iran, Islamic Rep. . . 26.432* . . 5.141*
Iraq . . 5.503* . . 2.346*
Israeli entity . . 0.872 . . - 0.934
Jordan . . 2.080 . . -1.442

Kuwait . . 13.328* . . - 3.651*
Lebanon . . 8.900* ) ) 2.983*

Oman . ) 29.848* . . 5.463*

Qatar : : 5.833* : : 2.415*
Saudi Arabia . : 13.344* : : 3.653*
Syrian Arab Republic . . 6.528* . . - 2.555*
Turkey . . 5.787* . . - 2.406*
West Bank and Gaza . : 3.355 : : -1.832
Yemen, Rep. . . 13.323* . . 3.650*

Dependent variable: women’s absolute employment rate (Female employee rate (ages 15%)).

S: It means significant. \ NS: It means not significant.

The results contained in the table (1) indicate to existence statistically significant impact at the
significance level (o = 0.05), for the trade openness on women’s absolute employment rate for each
country of the countries being involved. Also, the results showed that the other countries had not
existence statistically significant impact of trade openness on women’s absolute employment rate for
the countries (Egypt, Israeli entity, Jordan, and West Bank and Gaza), which it is supported by the
statistical significance values contained in ANOVA and (F) results which were greater than (o =
0.05) as mentioned in the above Table.
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Table 2. Results of the simple linear regression to measure the impact of trade openness on women’s
absolute employment rate for all the countries

Independent Correlation (r) F-value Sig. F T-value Sig. t Result
variable

l Trade openness | 0.812 0.660 | 44.595 0.000 0.261 | 6.678 0.000

Dependent variable: women’s absolute employment rate (Female employee rate (ages 15+)).

The results contained in the table (2) indicate to existence statistically significant impact at the
significance level (o = 0.05), for openness on women’s absolute employment rate for all the
countries being involved.

- Second Main Hypothesis:

Ho2: There is no statistically significant impact at the significance level (o = 0.05), for the trade
openness on Female activity in labor force.

In order to test the 2" hypothesis validity was used the simple linear regression analysis. As shown
in table (3) and (4) below:

Table 3. Results of the simple linear regression to measure the impact of the trade openness on Female
activity in labor force

ooy [ ome [ e (o [ 3 Lo [ oo

United Arab Emirates 46.316*

Bahrain . . 19.868*
Egypt, Arab Rep. . . 1.401
Iran, Islamic Rep. . . 18.829*
Irag . . 6.740*
Israel . . 0.840
Jordan i ) 1.287

Kuwait . . 3.285
Lebanon . ) 4.089
Oman . . 0.140

Qatar . . 0.160
Saudi Arabia . : 4.241
Syrian Arab Republic . : 6.222*
Turkey . . 0.170
West Bank and Gaza . . 3.849
Yemen, Rep. . . 10.541*

Dependent variable: Female activity in labor force (Female employee (% of Total Labor Force)).

The results contained in the table (3), indicate to existence statistically significant impact at the
significance level (a = 0.05), for the Trade openness on the Female employee ((% of Total Labor
Force) for the countries being involved, which are (United Arab Emirates, Bahrain, Iran, Irag, Syrian
Arab Republic, and Yemen). Also, the results showed that the other countries had not existence
statistically significant impact of the Trade openness on the Female employee ((% of Total Labor
Force) for the countries (Egypt, Israel, Jordan, Kuwait, Lebanon, Oman, Qatar, Saudi Arabia,
Turkey, and West Bank and Gaza), which it is supported by the statistical significance values
contained in ANOVA and (F) results which were greater than (a = 0.05) as mentioned in the above
Table.
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Table 4. Results of the simple linear regression to measure the impact of the Trade openness on Female
activity in labor force, for all the countries

Independent Correlation (r) F-value | Sig.F T-value | Sig.t | Result
variable

l Trade openness 0.788 0.621 37.614 0.000 0.124 6.133 0.000
Dependent variable: Female activity in labor force Female employee (% of Total Labor Force).

The results contained in the table (4) indicate to existence statistically significant impact at the
significance level (a = 0.05), for the Trade openness on the Female employee ((% of Total Labor
Force) for all the countries being involved.

- Third Main Hypothesis:

Hoz: There is no statistically significant impact at the significance level (o = 0.05), for the trade
openness on Gender gap.

In order to test the 3 hypothesis validity was used the simple linear regression analysis. As
shown in table (5) and (6) below:

Table 5. Results of the simple linear regression to measure the impact of the Trade openness on Gender

gap
Country Correlation (r) R? F-value Sig. F B T-value Sig. t Result

I Egypt, Arab Rep. 0.154 0.024 0.561 0.462 - 0.001 -0.749 0.462 NS

Iran, Islamic Rep. 0.458 0.210 6.119* 0.021 0.004 2.474* 0.021 S

Israel 0.281 0.079 1.971 0.174 0.001 1.404 0.174 NS

Jordan 0.007 0.000 0.001 0.973 0.000 -0.034 0.973 NS

Kuwait 0.457 0.209 6.067* 0.022 - 0.002 - 2.463* 0.022 S

Lebanon 0.696 0.484 21.583 0.000 - 0.001 - 4.646 0.000

Oman 0.411 0.169 4.682* 0.041 0.001 2.164* 0.041

Qatar 0.198 0.039 0.941 0.342 - 0.001 -0.970 0.342 NS

Syrian Arab Republic 0.584 0.341 11.899 0.002 0.004 3.450 0.002 S

Turkey 0.769 0.591 33.300 0.000 0.007 5.771 0.000 S

Dependent variable: Gender gap.

The results contained in the table (5), indicate to existence statistically significant impact at the
significance level (o = 0.05), for the Trade openness on Gender gap for the countries being involved,
which are (Iran, Lebanon, Oman, Syrian Arab Republic, and Turkey) and that the Gap was in favour
of (Males), while the Gap for (Kuwait) was in favour of (Females). Also, the results showed that the
other countries had not existence statistically significant impact of the Trade openness on Gender gap
for the countries (Egypt, Israel, Jordan, and Qatar), which it is supported by the statistical
significance values contained in ANOVA and (F) results which were greater than (o = 0.05) as
mentioned in the above Table.
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Table 6. Results of the simple linear regression to measure the impact of the Trade openness on Gender
wage gap, for all the countries

Independent |~ 1ovion (r) F-value | Sig.F T-value | Sig.t | Result
variable

I Trade 0.637 0.405 | 15.687* | 0.001 | 0.002 3961 | 0.001
openness

Dependent variable: Gender gap.

The results contained in the table (6) indicate to existence statistically significant impact at the
significance level (oo = 0.05), for the Trade openness on Gender gap for all the countries being
involved, and that the Gap was in favour of (Males).

5. policy recommendations

Understanding the relationship between gender and trade policy is important for policymakers so
they will be better able to identify areas where trade liberalization may advance broader domestic
goals, and where trade agreements might actually undermine other public policy priorities. Gender
impact analyses can help policy-makers take into account not only the complementary policy
measures that need to be implemented alongside trade commitments, but also the pace, scope and
sequencing of trade liberalization.

as mentioned by World Bank documents, In the absence of public policy, globalization alone
cannot and will not make gender inequality go away. Despite significant increases in agency and in
access to economic opportunities for many women in many countries, large gaps remain in some
areas. Public action aimed at closing existing gender gaps in endowments, agency, and access to
economic opportunities is therefore necessary for countries to fully capitalize on the potential of
globalization as a force for development and greater gender equality. Middle East countries needs to
Eliminate unequal treatment of men and women in the labour market , Promote an enabling
environment for gender equality in the labour market , Make work pay, hold regular dialogues with
women’s organizations as part of their process, and improve job quality and reduce informality
Promote entrepreneurship.
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Abstract:

Training and development is indispensable strategic tool for enhancing employee performance.
This research aims to find out the “Effects of Training on Employee Performance in Banking sector,
Tangail, Bangladesh”, in which Training (employee engagement, motivation and job satisfaction)
considered as independent variable whereas dependent variable ‘Employee Performance’. Data for
the paper have been collected through primary source that are from questionnaires surveys. The
statistical sample of this study at Banking Sector which covers 150 employees of 14 banks located on
Tangail District. A survey of 150 employees via self-administrated questionnaire with the help of
stratified sampling technique is conducted with the response rate of almost 75%. The data have been
checked through statistical software SPSS 20 to perform Descriptive analysis, T-test, Correlation,
and Regression analysis. Four Hypotheses are developed to see the effects of all the independent
variables on the overall Employee Performance. The findings were presented using tables and
figures. On the role of training the study showed that general training enhances employee
engagement, employee motivation and job satisfaction. The Hypotheses showed that all these had
significant effects on Employee Performance. That means, this research found that strong
relationship exists between employee training and employees’ performance. The results reveal that
the more the employee gets training, the more efficient their level of performance would be.
Keywords: Employee Training, employee engagement, employee motivation, job satisfaction,
employee performance.

_ (SO
1. Introduction:

Today, in business environment the awareness of Training is increases as compare to previous
time. To survive and succeed in the fast-changing competitive environment, banks need to organize,
develop and manage their human resources effectively. The major responsibility of banks in this
regard is to build up a right mix of skills, attitude and conceptual understanding amongst their
employees. For achieving this, a continuous process of training interventions in banks is a must.
Training is always a vital and necessary part in promote many kinds of learning and development of
employees. Training plays a key role in the development of employee’s performance. The scope of
training is firstly to overpass the gap between requirements of the job and current qualification of an
employee. Employee’s performance best at that time they were properly trained. Today, banking
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organization has realized the importance of training as a tool to achieve their strategic goals. Many
banks consider training as a strategic employee retention tool. This study, therefore, goes on to
discuss one of the core functions of human resource which is training and how the effects on their
performance after being trained. This study also aims to test for important training-related variables
that significantly affect the performance of bank employees.

1.1 Background of the study

Banks are the vital institution in any society as they significantly contribute to the
development of an economy through facilitation of Business. In the recent years, banking sector has
been adopted wide-ranging organizational and structural changes worldwide. The banking industry is
growing at the highest rate with more financial institutions coming in play that have endeavored to
absorb a considerable number of employee’s majority of which are fresh and young graduates. It is
assumed that after training these employees should be promoted so that they advance their careers.
They give best performance so organizations provide rewards to the personnel to try to motivate their
performance. As training programs have a basic role in every organization, this paper has been done
with an interest to find the link between employee training and their job performance. The study has
been taken with an interest to show the effects of training on the employee performance on banking
sector, Tangail.

1.2 Statement of the Problem
The employees of bank must need to be trained to meet the challenges of banking industry. So,
considering the preceding basis, the study is carried out to examine the improvement of the
performance of the workforce due to the training. So, form above discussion the statement of
problem of this research can be observed as follows:

“To evaluate the effects of training on employee performance in the banking sector”

1.3 Significance of the Research

The significance of this study is that it will provide benefit to the banking organization in
understanding the importance of employee training. It will help the banking sector to know about the
aspect that trainings play a vital role in developing employee’s working performance and it will also
help in perceptive the relation between the employee’s performance and employee trainings. In this
research, it has been observed that it will also help identify the lapses in the employee performance
due to the lack of adequate training. Its findings will provide data for further research in training not
only at bank of Tangail but also in the other banks of Bangladesh.

1.4 Research Questions
The research is guided by the following research questions:
1.4.1 Is there positive relationship exists between employee training and their performance?
1.4.2 Is there any crucial effect of training on employee motivation?
1.4.3 s there any crucial effect of training on employee job satisfaction?
1.4.4 s there any crucial effect of training on employee engagement?

1.5 Research Objectives
The general objective of the study is to find out the “Effects of training on the performance of

employee at selected banking organization in Tangail.” But specifically, it has the following
objectives:
e To find out the impact of training on employee engagement, motivation and job satisfaction.
e To identify at which of the employees’ competency levels as to examine how training
contribute to the individual performance and productivity;

e To assess the most important factor that could provide influence to increase performance
level by the training implemented; engagement or motivation or job satisfaction;
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e To identify perceptions of the employees on how training and development proved to be
beneficial to them;
1.6 Scope of the study
The scope of the study is to find the impact of Training on employee’s performance. This
study will help the students in near future. They can easily collect facts and figures from the research
paper. The outcomes of this research will help and support the banks to identify the factors that
influence the employees training on performance of organization.

1.7 Limitations of the study

There were some major limitations that were encountered to complete the research. These

limitations are major drawback to prepare the study as satisfactory level.

e One of the major constraints of the study was insufficiency of information that was highly
required for the study. Sufficient books, publications, facts and figures are not available.
These constraints narrowed the scope of accurate analysis.

e Every bank has maintained its confidential matter. It is not possible to get all the sorts of
information due to official confidentiality from the employee throughout detail
questionnaires.

e This study will cover only the banks in Tangail, therefore the survey, due to inadequate
Resource and Time issues, there encounter a few limitations that will not include in any other
part of the country where this type of trouble exists.

e The study will only deal with the banks only; it faced a problem to collect data from other
type of organizations where training seemed as a part of strategy.

1.8 Definition of Terms

1.9 Training
Training has the distinct role in the achievement of an organizational goal by incorporating the
interests of organization and the workforce (Stone R J. Human Resource Management, 2002)

1.9.1 Employee Engagement

Employee engagement is the positive, affective psychological work-related state of mind
that leads employees to actively express and invest themselves emotionally, cognitively, and
physically in their role performance (Agyemang & Ofei, 2013).

1.9.2 Job Satisfaction
Job satisfaction can be defined as the extent to which people would like or dislike their jobs
(Adesola, Oyeniyi & Adeyemi, 2013).

1.9.3 Motivation
Motivation is very important from an organizational point of view because it transforms
human resources into action (Saeed & Asghar, 2012).

1.9.4 Employee Performance

Training has direct relationship with the employees’ performance. This is the measure of
output vis-a-vis the input. It shows effectiveness and efficiency that make a payment to
organizational goals and may depend upon many factors like performance appraisals, employee
motivation, satisfaction, compensation, job security, organizational structure and others (Saeed &
Asghar, 2012).

2. Review of Literature:

Many studies are available on the subject, which seek to determine the impact of training on
employee performance. Some are provided hereafter:
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According to the (Angela, 2014) , training had an impact on the performance of employee among the
international civil servants. A survey research design was used for this study 144 staff of the United
Nation supports office for the African mission in Somalia. The finding showed that in general
training enhanced employee engagement on change processes, motivation, job satisfaction and
overall performance. But according to the researcher (Appiah, 2012) training enhances knowledge,
skills, attributes and competencies and ultimately worker performance and productivity in
organization. Again (Garavan T.N., 2003) suggested that training process was a more job oriented
that could change employee attitudes and behaviors that motivate them to increase their knowledge
and understanding of the job according to the dynamic corporate environment in his journal. Where
(Bhat, June 2013) observed the measurement level of performance after being trained. It also
evaluated the impact of training on employee performance on their jobs. Keeping these objectives in
view, this study presumed that training was positively related to job performance of employees.
Several measures of performance were analyzed including compensation, performance appraisal, and
organizational commitment which apparently increased the employee performance. According to
(Longenecker, 2010), there was a positive relationship between training programs and employee
motivation which make the employees more involved in their jobs and subsequently results in better
performance and productivity both for the employees as well as for the organizations. Again (Cole,
2002) in his book “Personnel Management: Theory and Practice” Sth edition, defined training as
“The learning activity directed towards acquiring specific knowledge and skills for an occupation or
task. He found however the focus of training was on the job or task to be performed efficiently. But
another researcher (Cooper, 2010) Found a positive relationship between training programs and
employees job involvement. He argued that if there were some recognitions and financial benefits for
the high performers at the training programs, the feelings of reciprocity emerged in the high
performing employees as well as in other ones which motivated them to extend themselves in many
ways such as adapting new skills, knowledge and competencies which ultimately leads to improved
organizational performance.

2.1 Conceptual Framework:

Employee
Engagement
H,
Employee Employee
Training H 3 — Motivation — Eer:fol:')r):]e;nce
A
H4
Employee Job
3 Satisfaction
H,

Figure 2.3: Conceptual Framework of the Research

2.2 Research Hypothesis:
H, : There is a significant relationship between employee training and employee performance.
H, : There is a significant relationship between employee training and employee engagement.
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H.: Thereisa significant relationship between employee training and employee motivation.
3

H . There is a significant relationship between employee training and employee job

satisfaction.

3. Research Methodology:

The survey design allowed investigation of possible relationships between variables. The
dependent variable in this study was the employee performance while the independent variable was
employee engagement, motivation and satisfaction. The target population for this study was the 400
employees of the 14 banks in Bangladesh. The choice of this population was based on participation
on training. All employees of 14 banks of Tangail which comprise officers, senior officers, senior
principal officers and top level executive officers were targets of the study. Stratified sampling has
been applied to guarantee that specific groups within a population are adequately represented in the
sample. As a rule of thumb, for a population less than 1000, a sample of 30% is sufficient in
representing the entire population (Blanche, Durrheim & Painter, 2008). Therefore, for this study a
sample of 150 employees was selected to represent the entire population of 400. This gave a
37.50% (150/400*100) of the population. The primary data was collected using survey questionnaire
to ensure high response rate. The use of questionnaire was adopted because it ensured that data
collection was standardized such that each respondent got the same question and in the same format.
The questionnaires were structured according to the research questions. The Questionnaire was in
five parts. Part one explored the population demographics. Part two the relationship between
employee training and employee engagement. Part three the relationship between employee training
and employee motivation. Part four described about the Relationship between employee training and
employee job satisfaction. Lastly part five the Relationship between employee training and employee
job performance. About 200 questionnaires were distributed to different employees and a time of one
week was given to them to fill the questionnaires. Questionnaires were formed by using 7 points
Liker scale (1 for Strongly Agree) and (7 for Strongly Disagree). 200 questionnaires were distributed
in Uttara Bank Limited (Ltd), National Bank Ltd, Jamuna Bank Ltd, Premier Bank Ltd, Prime Bank
Ltd, Southeast Bank Ltd, Bank Asia, Dhaka Bank Ltd, Standard Bank Ltd, Sonali Bank Ltd, City
Bank Ltd, Al-arafah Islami Bank Ltd, Janata Bank Ltd and Finally Shahjalal Islami Bank Ltd. So, the
response rate is around 75 percent. 150/200= 75%.

3.1 Research Procedures

The questionnaire was pre-tested before the final distribution. Cooper and Schindler (2001) note
that this is usually done to detect any weaknesses in the research design. The pre-27 testing (pilot
testing) was done with the aim of refining and fine tuning the questionnaire to ensure that it was
valid and reliable. The pilot was done on ten respondents from the study population who were then
excluded from the final study to eliminate bias. The pilot was done to check possible errors in the
instrument. For this study, KMO was tested by use of expert judgment of the research supervisor.

3.2 Data Analysis Methods

Cooper and Schindlier (2000), described data analysis as the process of editing and reducing
accumulated data to a manageable size, developing summaries, seeking for patterns and using
statistical methods. The questionnaires were coded before entering the data into statistical package
for social sciences SSPS 32 for analysis. The data analysis Involved descriptive analysis, means, T-
test, Correlation, regression, ANOVAs test , Co-efficient, factor analysis in form of cross tabulation
to explore the relationships between the various variables tested in the current study. The data was
then presented in form of Tables and figures.
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Findings and Analysis
4. Demographic of Respondents:

4.1 Gender of Respondents

The study sought to find out the gender of the respondents with the presumption that variation in
gender could not influence opinions. Because out of 150 employees of different designation male
respondents were only 132 and female respondents were 18 only. Figure 4.1 indicates that 88% were
males and 12% female.

Gender No. of respondents Total | Formula for Percentage
population calculation (%)

Male 132 150 132/150=.88 88%
Female 18 150 18/150=.12 12%

4.2 Age Group

The study further sought to find out the age groups of the respondents represented. Figure 4.4
indicates that most of the respondents at 69% were aged between 25 years to 34 years. Those aged
above 45 years were 11%; 35-44 years 20% and those aged below 25 years were 0%.

Age Group No. of respondents Total population Formula for Percentage
calculation (%)

Below 25 years 0 150 0/150=0 0%
25-34 years 104 150 104/150=.69 69%
35-44 years 29 150 29/150=.20 20%
Above 45 years 17 150 17/150=.11 11%

4.3 Designation

With a presumption that occupational position could influence the opinions of the respondents,
the study sought to find out the top management position levels of the 5 respondents only. Figure 4.3
shows that most of the respondents were of officer’s level position at 48%. Senior Officer
Respondents were at 27%, Principal Officer Respondents were at 13% and executive management
respondents were at 4% only. It has been observed during data collection that all of the executive
respondents were strongly influenced by the employee training.

50%
40%
30%
20% - Vi
‘xa ' - .. - _ -

Officer Senior Principal Senior Above
Officer  Officer Principal
Officer

Figure 4.3: Designation of the Respondents
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4.4 Educational Level

The study was also interested in finding out if the education level of the respondent influenced
their opinions in any way. Figure 4.5 indicates that most of the respondents were holders of Master’s
degree (86%) while only 14% were Bachelor’s graduates.

Educational No. of respondents Total Formula for Percentage
achievement population calculation (%)
Graduate 21 150 21/150=.14 14%
Post Graduate 129 150 129/150=.86 86%

4.5 Training Attended in the last 12 months
The study went ahead to find out if those who have undergone staff training were trained in the
last 12 months. Figure 4.7 shows that 80% had underwent training in the last 12 months.

Training participation No. of respondents Total Formula for Percentage
in last 12 months population calculation (%)

Yes 120 150 120/150=.14 80%

No 30 150 30/150=.86 20%

4.6 Research Analysis

4.6.1 Descriptive Statistics

N Minimum | Maximum Mean Std. Deviation
Training and employee 150 4 7 594 805
Engagement
Training and employee
Motivation 150 2 7 5.65 913
Training and Job 150 3 7 5.71 1.033
Satisfaction
150 3 7 5.80 .934
Employee Performance
Valid N (list wise) 150

Interpretation: The above descriptive analysis shows that, mean of training and employee
engagement is 5.94 where areas mean of employee motivation is 5.65. Again, mean of employee job
satisfaction is 5.71 where mean of employee performance is little bit greater at 5.80. From the above
descriptive analysis, it represents that the mean of each variable is more than 5. Again, from the
descriptive analysis of the data, it shows that standard deviation for each variable is less than 1
except training and employee job satisfaction. According to Cohen (2003), for the normal
distribution of data standard deviation must have a range of 0 to 1. As is evident that the standard
deviations of three variables fall within the range without job satisfaction, the data may be
considered normally distributed and Pearson correlation analysis may also be carried to assess
relationship between variables understudy.

4.6.2 T-test Analysis

H, : There is insignificant relationship between employee engagement and employee performance.
H , : Alternative hypothesis is significant.

Page | 117



4.6.2.1 One-Sample Test

Test Value =0
T d.f Sig.  (2-| Mean 95% Confidence
tailed) Difference | Interval of the
Difference

Lower Upper

Training and  employee
Engagement
Employee Performance 76.049 [149 [.000 5.800 5.65 5.95

90.417 (149 |.000 5.940 5.81 6.07

Interpretation: If calculated value is greater than tabulated value then null hypothesis is rejected. In
this test, calculated value is 90.417 where tabulated value at 5% significant level with 149 degrees of
freedom is 1.654. This test shows that the calculated value is greater than tabulated value. Thus, it
can be observed that there is sufficient evidence to reject null hypothesis.

4.6.3 One-Sample Test
H, : There is insignificant relationship between employee motivation and employee performance.

H ; : Alternative hypothesis is significant.

Test Value =0
T Df Sig. (2-| Mean 95% Confidence
tailed) Difference | Interval of the
Difference
Lower Upper
Training and  employee
Motivation 75.725 149 |.000 5.647 5.50 5.79
Employee Performance 76.049 (149 |[.000 5.800 5.65 5.95

Interpretation: In this test, calculated value is 75.725 where tabulated value at 5% significant level
with 149 degrees of freedom is 1.654. This test also shows that the calculated value is greater than
tabulated value. Thus, it can be observed that there is sufficient evidence to reject null hypothesis.

4.6.4 One-Sample Test

H, : There is insignificant relationship between employee training and employee

job satisfaction.
H , : Alternative hypothesis is significant.

Test Value =0
T Df Sig. (2- Mean 95% Confidence
tailed) Difference Interval of the
Difference
Lower Upper
Training and Job Satisfaction | 67.639 | 149 .000 5.707 5.54 5.87
Employee Performance 76.049 | 149 .000 5.800 5.65 5.95

Interpretation: In this test, calculated value is 67.639 where tabulated value at 5% significant level
with 149 degrees of freedom is 1.654. This test also shows that the calculated value is greater than
tabulated value. Thus, it can be observed that there is sufficient evidence to reject null hypothesis.

4.6.5 One-Sample Test

H o - There is insignificant relationship between employee training and employee performance.
H , : Alternative hypothesis is significant.
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Interpretation: In this test, all of the calculated value is greater than tabulated value 1.654. So, it can

be observed that there is sufficient evidence to reject null hypothesis.

4.6.6 Correlation analysis:

Training and | Training and [ Training and | Employee
employee employee Job Performance
Engagement | Motivation Satisfaction
- Pearson 1 619 568" 680"
Training and  employee Correlation
Engagement Sig. (2-tailed) .000 .000 .000
N 150 150 150 150
Pearson o o s
Training and employee Correlation 619 ! 601 711
Motivation Sig. (2-tailed) .000 .000 .000
N 150 150 150 150
Pearson 568" 601" 1 738"
Training and Job Satisfaction C_orrelathn
Sig. (2-tailed) .000 .000 .000
N 150 150 150 150
Pearson 680" 711" 738" 1
Correlation
Employee Performance Sig. (2-tailed) | .000 000 000
N 150 150 150 150

**_Correlation is significant at the 0.01 level (2-tailed).

Interpretation: This correlation table exhibits the direction and strength among the dependent and
independent variables. It was found that there exists a positive high correlation between employee engagement
and employee motivation to the extent of 61.9% (.619**). Again, there exists a positive high correlation
between employee engagement and employee job satisfaction to the extent of 56.8% (.568**) and employee
engagement is also positively high correlated with employee performance to the extent of 68.0% (.680**).
The correlation table also exists a positive high correlation between employee motivation and employee job
satisfaction to the extent of 60.1% (.601**) and again a positive high correlation between employee
motivation and employee performance to the extent of 71.1% (.711**). Again, in case of employee job
satisfaction, it is positively high correlated with employee performance to the extent of 73.8% (.738**).
Therefore, it was found that the relationship is significant at 1% level of significance for two tailed test.

4.6.7 Regression analysis:
4.6.8 R Square
Model Summary

Model |R R Square |[Adjusted R|Std. Error of
Square the Estimate
1 .834° .695 .689 521

a. Predictors: (Constant), Training and employee Engagement,
Training and Job Satisfaction, Training and employee
Motivation

Interpretation: The value of R Square is 69.5% (.695) which indicates that the dependent variable

employee performance can be explained by all the independent variables; employee engagement,
employee motivation and employee job satisfaction.
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4.6.9 ANOVA?

Model Sum of | Df Mean Square |F Sig.
Squares
Regression | 90.345 3 30.115 110.876 |.000°
1 Residual 39.655 146 272
Total 130.000 149

a. Dependent Variable: Employee Performance
b. Predictors: (Constant), Training and employee Engagement, Training and Job
Satisfaction, Training and employee Motivation

Interpretation: Like T-test here also if calculated value is greater than tabulated value then null
hypothesis is rejected. In this test, calculated value is 110.876 where tabulated value at 5%
significant level with 3 degrees of freedom is 8.54. This test shows that the calculated value is greater
than tabulated value. Thus, it can be observed that there is sufficient evidence to reject null
hypothesis.

4.6.10 Co-efficient

Model Unstandardized Standardized |T Sig.
Coefficients Coefficients
B Std. Error Beta
(Constant) 142 .332 428 .669
Training ——and  Job 444 054 407 6.769  |.000

Satisfaction
-Training and employee

.9 313 .065 .306 4.845 .000
Motivation
Training and - employee | 5, 071 260 4239 |.000
Engagement

a. Dependent Variable: Employee Performance

Interpretation: The regression table provides the result of constant, co-efficient of determination.
Coefficient is the slope of regression line and it explains that 1-unit change in independent variable
will bring how much change in dependent variable. The regression line is- Y= .142+.368 x,+.313
X, +.302 X; (The coefficient of determination R? explains how much variation in the dependent

variable is explained by the independent variable.)
In case of Employee engagement ( x,): The regression results interpret the value of coefficient .368

that indicates 1% change in independent variable x, (employee engagement) can result in 36.8%

change in dependent variable (employee performance) if X, and X3 remains constant. Thus, if

training is increased by 1%, this will result in 36.8% increase in performance. This relationship is
positive and significant. In case of Employee motivation ( X, ): The regression results interpret

the value of coefficient .313 that indicates 1% change in independent variable X, (employee
motivation) can result in 31.3% change in dependent variable (employee performance) if x, and X3
remains constant. Thus, if training is increased by 1%, this will result in 31.3% increase in

performance. This relationship is positive and significant. In case of Employee job satisfaction (X,
): The regression results interpret the value of coefficient .302 that indicates 1% change in

independent variable X; (employee job satisfaction) can result in 30.2% change in dependent variable

Page | 120



(employee performance) if x, and X, remains constant. Thus, if training is increased by 1%, this

will result in 30.2% increase in performance. This relationship is positive and significant. That means
the regression analysis is shows that training is a major predictor of performance

5. Results and Discussions:

The analysis of statistical data showed the positive impact and relationship between training and
Employee performance. It can be found that the mean value of each variable was more than 5. Again,
from the descriptive analysis of the data, it can be observed that standard deviation for each variable
was less than 1 except training and employee job satisfaction. As the standard deviations of three
variables fall within the range without job satisfaction, the data may be considered normally
distributed and Pearson correlation analysis may also be carried to assess relationship between
variables. The high positive influence of training on performance is statistically significant at 1%
level of significance. According to the correlation analysis, it can be found that correlation between
all of the independent and dependent variable were highly positive. The variables were correlated at
0.01 significant levels. The Regression model was established, if training was increased by 1%, this
would result in 36.8% increase in performance that was greater influence than other variables. Where
1% change in employee motivation could result in 31.3% change in employee performance if x, and

X; remains constant which was lower influence than employee engagement but greater than

employee motivation. Thus, if training was increased by 1%, this will result in 31.3% increase in
performance. Again, the value of coefficient .302 interpreted that if training was increased by 1%,
this will result in 30.2% increase in performance. This relationship was positive and significant but
lower influence than employee engagement and motivation. So, it can be observed that employee
engagement had the highest influence to increase the overall employee performance than other
variables. According to results, R Square= 0.695 which implies 69% variation in performance as
explained by Training. In ANOVASs test calculated value was 110.876 where tabulated value at 5%
significant level with 3 degrees of freedom was 8.54. This test shows that the calculated value was
greater than tabulated value. Thus, it can be observed that there is sufficient evidence to reject null
hypothesis. So, it can be found that there was a significant relationship employee training and
employee performance. According to the T-test analysis it can be said that employee engagement
was greater influence than employee motivation and job satisfaction. Because the result of t-test for
employee engagement was at 90.417 levels where employee motivation was at 75.725 and employee
job satisfaction was at 67.639. It can be found that overall employee performance was at level 76.049
depending on engagement, motivation and job satisfaction. So, it can be observed that there was
sufficient evidence to reject null hypothesis also. That means there was a significant relationship
between employee training and performance. According to the factor analysis, it can be found
employee engagement as that factor to influence the employee performance more effectively than
other factors. The remaining factors (employee motivation and job satisfaction) explain a very small
proportion of the variability and are likely unimportant.

6. Conclusion

Training is considered as one of the core strategies of the organization for its effectiveness. As
Bank is a well-trained organization, the basic aim of the study was to explore effects of training on
employee performance; for this purpose, a case study of banking sector at Tangail was taken to
examine its effectiveness. It was a superb learning period during in writing this research paper
“effects of Training on the performance of employee”. Applying Statistical techniques and
interpreting the collected data it was identified the significant strong relation between Training
program and employee performance. The study has revealed that maximum numbers of respondents
were regularly participating in training programs conducted in bank. Overall the study observed that
Banks are very much focused for training and development of its employees; which is healthy
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activity for both employees and for the organization. Most of the employees were engaged,
motivated and satisfied to work on those banks. Therefore, the employee has gained exceptional
changes on their job performance after being trained.

Recommendations

This study contributed to the body of research on effects of Training in Bank in region Tangail.
There is a lot of research on Training and Development, but these studies had mainly taken place in
banking sector in small urban area in Bangladesh. This study contributed to a small but developing
research literature on the Training and Development in region Tangail. Findings of the study
indicated that employees working in banking sector in region Tangail considered the Training as a
main factor of employees’ performance and were in favor of it. After the research completion, the
study should recommend that though training had a greater influence on employee engagement,
employee motivation if employee job satisfaction, training should have to provide more focus on
improvement of employee engagement other than motivation and satisfaction. Because of statistical
analysis showed highest positive relationship between employee training and employee engagement.
If the banks should give more important on improving employee engagement on their work while
taking training, the performance effectiveness of employees should bring highest fruitful changes
after being well trained. Rather the study also went in favor of employee motivation and satisfaction
so bank also should give more importance on improving the employee motivation if employee job
satisfaction if they want to bring profound changes on their employee performance along with
organizational performance.

Finally, the study concluded with a suggestion that Training and development programs should be
associated with the employee’s career development, so that the performance and engagement level of
employees could be enhanced along with achieving organizational goal.
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