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Abstract 

The aim of this study was to identify the effect of 
organizational anomie on deviant behavior in Workplace from 
the point of view of employees in public administration. The 
questionnaire was distributed to a cross-section of 372 
participants from various public administrations. The 
questionnaire was analysed by means by Amos programme and 
statistical packages for social sciences. The study found a 
positive correlation between the two variables. The study found 
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The study found that the variable of organizational anomie accounts for 
38 percent of the change in deviant behavior in workplace. Most 
demographic variables, regardless of gender for theme of deviant 
behavior in Workplace, make no difference in the responses of study 
subject to organizational anomie and deviant behavior in Workplace. 
Key words: Organizational Anomie, Workplace Deviance, public 
administration, Amos Programme. 
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 )SPSS()AMOS( 
   )Nonparametric test(   

1 
1 

 Kolmogorov-Smirnova Shapiro-Wilk 
Statistic df Sig. Statistic df Sig. 

  .089 372 .000 .956 372 .000 
  .159 372 .000 .903 372 .000 

a. Lilliefors Significance Correction 
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Spearman's rho Workplace Deviance 

 
Organizational 

Anomie 

Correlation 
Coefficient 

.569** 

Sig. (2-tailed) .000 
N 372 
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   Estimate S.E. C.R. P Label 
Workplace 

Deviance <--- Organizational 
Anomie .993 .066 15.162 *** par_1 

(AMOS, V.22) 
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 Organizational Anomie Workplace Deviance 
Chi-Square .502 .128 

df 2 2 
Asymp. Sig. .778 .938 

SPSS, V.21 
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 Organizational Anomie Workplace Deviance 

Chi-Square 1.774 8.303 
df 1 1 

Asymp. Sig. .183 .004 

a. Kruskal Wallis Test 

b. Grouping Variable: gender 
SPSS, V.21 
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Ranks 

 gender N Mean Rank 

Organizational Anomie 
Male 183 178.98 

Female 189 193.79 

Total 372  

Workplace Deviance 
Male 183 202.77 

Female 189 170.75 

Total 372  

SPSS, V.21 
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170.75       

 

           
 

11 

 Organizational Anomie Workplace Deviance 
Chi-Square .002 .112 

df 1 1 
Asymp. Sig. .967 .738 

SPSS, V.21 
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 Organizational Anomie Workplace Deviance 
Chi-Square 6.405 4.393 

df 3 3 
Asymp. Sig. .093 .222 

SPSS, V.21 
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